	WSB University


	Field of study: Management 

	Module / course: Finance/Corporate Finance

	Educational profile: practical

	Education cycle: I -cycle studies

	Number of hours per semester
	1
	2
	3

	
	I
	II
	III
	IV
	V
	VI

	Full- time studies

(L/C/lab/pr/e)
	
	
	22L/30C
	
	
	

	Part-time studies

(L/C/lab/pr/e)
	
	
	
	
	
	

	LECTURER
	PhD Marek Dziura

	FORM 
	Lecture/Classes

	COURSE OBJECTIVES


	The course objectives include:

1.Mastering by students the content of programs related to the essence and purposefulness of managing corporations, characteristics of corporations as economic activity, management systems and its risks in large business organizations. The course is designed to introduce students to the concepts and techniques necessary to analyze and implement optimal investment decisions.
2. Mastering issues related to management within corporation, financial management in the particular entity, sources of investment financing, human resources management. Understanding why corporations exist and how they are used to channel capital towards productive means. Depending on the characteristics of the investment (expected return, risk, maturity); different financial instruments (equity, debt) are used. The course covers the effect of time and uncertainty on decision making, and we will work with concepts such as discounting, stock valuation, asset pricing models, diversification and portfolio choice, and capital structure decisions.

3. Having the ability to determine the economic and financial effects achieved in the ongoing activities of corporations, analysis of investment projects of individual entities, the basics of financial accounting along with selected elements of

management accounting. In addition, students will also investigate agency problems (politics) within the firm (managers vs. shareholders) and between the firm and other stakeholders (equity vs. debt), and how different firm structure and

arrangements are used to mitigate them (corporate governance, entrenchment and payout policy).


	Course outcome
	References to outcomes
	Description of learning outcomes  
	Verification of learning outcomes  

	
	Field-related learning outcomes 
	Area-related  learning outcomes 
	Knowledge


	CorpFin_K01
	Z_W01 
Z_W02
	S1P_W01 
S1P_W09 
S1P_W01
	The student has basic knowledge in the field of management, including corporate management, corporate characteristics as a business, management systems and risks in large business organizations .; explains the origin of management sciences and their development in the context of economic development.
	· exam

· workshops               
· discussions

	CorpFin_K02
	Z_W02
Z_W09

Z_W11
	S1P_W01
S1P_W05

S1P_W06
	The student knows the basic concepts of management sciences, in particular issues related to corporate management, financial management in a specific entity, investment financing sources, and human resource management.
	· exam

· workshops               
· discussions

	CorpFin_K03
	Z_W04

Z_W05
Z_W09

Z_W10
	S1P_W02

S1P_W09

S1P_W03
S1P_W05

S1P_W05
	The student explains and illustrates the impact of the external environment on the company’s activities; identifies relationships, policies and internal problems of business entities in companies (management and shareholders) and between companies and other stakeholders (capital and debt), as well as how the structure of the company differs from other economic and social entities that create their environment at the level national and national international scale.
	· exam

· workshops               
· discussions

	CorpFin_K04
	Z_W11
	S1P_W06
	Student knows standard methods and tools forcollecting, analyzing and presenting economic and social data broadens knowledge of different areas according to interests.
	· exam

· workshops               
· discussions

	
	
	
	Abilities

	CorpFin_A05
	Z_U02
Z_U03
	S1P_U02 S1P_U06
S1P_U02

S1P_U06


	The student is able to apply theoretical knowledge about programs related to the nature and purposefulness of business management, corporate characteristics as a business activity, management systems and risk in large business organizations and be a specialist in this field.
	· exam

· workshops               
· discussions

	CorpFin_A06
	Z_U03

Z_U05

Z_U08
	S1P_U02

S1P_U06

S1P_U03
S1P_U04


	The student is able to apply specialist knowledge in the field of finance and the ability to determine the economic and financial effects achieved in the current operations of the corporation, analysis of investment projects of individual entities, the basics of financial accounting along with selected elements management accounting.
	· exam

· workshops               
· discussions

	CorpFin_A07
	Z_U05
Z_U07

Z_U13


	S1P_U03

S1P_U03

S1P_U08


	The student is able to apply and evaluate appropriate methods and tools to describe and analyze internal problems in companies (managers vs. shareholders) and between companies and other stakeholders (equity vs. debt)

mitigate them by applying arrangements (corporate governance, payment policy).
	· exam

· workshops               
· discussions

	
	
	
	Social competences

	CorpFin_S08
	Z_K01
	S1P_K01

S1P_K06


	Student is aware of the level of their knowledge and skills, understands the need for continuous professional training and personal development.
	· discussions

	CorpFin_S09
	Z_K02
	S1P_K02

S1P_K03


	Student can work in a team performing both tasks related to the implementation of imposed goals, as well as setting them and the organization and management of team work (project, task-based, etc.).
	· discussions

	CorpFin_S10
	Z_K06
	S1P_K06


	Student can conduct an objective self-assessment of own competencies and improve skills by setting directions for his/her own development and education.
	· discussions

	Students’ own workload  (in didactic hours 1h did.=45 minutes)** 

	Full- time

Participation in lectures = 22h
Participation in classes = 30h
Preparation to classes = 22h
Preparation to lectures = 30h
Preparation to an examination = 20h
Project tasks =

e-learning =

Credit/examination = 3h
others  (indicate which) = 

TOTAL: 127h
ECTS points: 5
Including practical classes: 3
	Part-time

Participation in lectures = 

Participation in classes = 

Preparation to classes = 

Preparation to lectures = 

Preparation to an examination = 

Project tasks =

e-learning =

Credit/examination =

others  (indicate which) = 

TOTAL:

ECTS points:

Including practical classes:



	PREREQUISITES
	Not applicable

	COURSE CONTENT

(Division into contact hours and e-learning)


	Contact hours:

Lecture:

· Introduction to Corporate Economics and Finance 

· The Corporate Firm - The Sole Proprietorship, The Partnership, The Corporation, A Corporation by Another Name 

· The Agency Problem and Control of the Corporation

· Financial Statements and Cash Flow

· Valuation and Capital Budgeting

· Making Capital Investment Decisions

· Risk Analysis, Real Options, and Capital Budgeting

· Stock Valuation

· Efficient Capital Markets and Behavioral Challenges

· Long-Term Financing: An Introduction

· Capital Structure: Basic Concepts

· Mergers, Acquisitions, and Divestitures. International Corporate Finance

Classes:

· The Corporate Firm - Goals and Management Strategy

· Determination of Objectives in the Structure of the Strategy of Corporation

· Financial Statements and Cash Flow

· Financial Statements Analysis and Financial Models

· Discounted Cash Flow Valuation. Net Present Value and Other Investment Rules 

· Making Capital Investment Decisions

· Risk Analysis, Real Options, and Capital Budgeting 

· Risk, Cost of Capital, and Capital Budgeting

· Long-Term Financing. Leasing
E-learning: Not applicable

	LITERATURE

(compulsory reading)

· 
	· M. Bojańczyk, Corporate finance in the unstable world. Warszawa : Akademia Finansów i Biznesu Vistula, 2015.

· Stephen A. Ross, Randolph W. Westerfield, Bradford D. Jordan. Essentials of corporate finance. 4th ed. McGraw-Hill/Irwin, 2017. 

· I. Dąbrowski, Economics of finance : agency problem and risk in corporate finance. Warszawa : Warsaw School of Economics, 2015.

	OPTIONAL LITERATURE
	· Business and Society: Stakeholders, Ethics, Public Policy (Irwin Accounting) 15th Edition, by Anne T. Lawrence,‎ James Weber, McGraw-Hill Education; 15 edition (March 7, 2016)
· Corporate Finance, 10th Edition 10th Edition, by Stephen Ross (Author),‎ Randolph Westerfield (Author),‎ Jeffrey Jaffe (Author), Business And Economics; 10th edition (January 1, 2013)

	TEACHING METHODS

(Division into contact hours and e-learning)

	Contact hours:
Lecture:
· auditor's lecture
· the presentation
· discussion

Classes:

· discussion
· work in groups
· case study
E-learning: Not applicable

	TEACHING AIDS
	Multimedia presentation, blackboard, teach materials

	PROJECT

(if implemented in the framework of a classes module)
	Project and presentation after work in groups.

	METHOD OF ASSESSMENT

(Division into contact hours and e-learning 


	Lecture – exam 

· Oral answer
· Activity during classes
Classes – credit with a grade 

· Oral answer
· Activity during classes
· The presentation
· Team project
· Paper

	FORM AND CONDITIONS OF ASSESSMENT
	· Oral exam

· Weighted or arithmetic mean of marks
· The condition of obtaining credit is obtaining a positive grade from all forms of credit provided for in the curriculum, taking into account the quantitative criteria of assessment set out in the Framework Student Evaluation System at WSB University


* L-lecture, C- classes lab- laboratory,  pro- project, e- e-learning

