	WSB University


	Field of study: Management

	Module / course: Enterprise Resource Management / Human Resources Management

	Educational profile: practical

	Education cycle: I cycle studies

	Number of hours per semester
	1
	2
	3

	
	I
	II
	III
	IV
	V
	VI

	Full -time studies

(L/C/lab/pr/e)
	
	
	
	
	10L/10C
	

	Part-time studies

(L/C/lab/pr/e)
	
	
	
	
	
	

	LECTURER

	PhD Kinga Hoffmann-Burdzińska, M.A.Julia Szewczyk

	FORM 


	Lecture / Classes


	COURSE OBJECTIVES


	The aim of the course is to provide knowledge in the field of human resource management, which is the basis for identifying problems occurring in the human resource management process. The goal is also to develop basic skills in the practical application of HR tools used in enterprises.

	Course outcome
	References to outcomes
	Description of learning outcomes  
	Verification of learning outcomes  

	
	Field-related learning outcomes 
	Area-related  learning outcomes 
	Knowledge

	ZZL_W01
	Z_W06
	S1P_W03
	Identifies and has basic knowledge of human resources management, knows the relations between this and other functional areas in the organization, also in connection with its own experience in the working environment;
	Group test

	ZZL_W02
	Z_W10
	S1P_W05
	It is characterized by generic functions of human resources management (e.g. recruitment, selection, employee development and motivation) in the context of the type of organization and its scope of operation;
	Group test

	
	
	
	Skills

	ZZL_U01
	Z_U01
	S1P_U01
	Can identify, describe, analyse and interpret phenomena and processes in the organisation
	Group test

	ZZL_U02
	Z_U16
	S1P_U09
	Can produce a written design for a specific problem with

the scope of human resources management
	Group test


	
	
	
	Social competences

	ZZL_K01
	Z_K01
	S1P_K01

S1P_K06
	He/she is aware of his/her level of knowledge and skills, understands the need for continuous professional and personal development;
	Group test

	ZZL_K02
	Z_K02
	S1P_K02

S1P_K03
	He/she can work as part of a team, carrying out both implementation tasks

The objectives imposed, as well as their setting and organisation and management of teams (project, task, etc.);
	Group test

	Students’ own workload  (in didactic hours 1h did.=45 minutes)** 

	Full- time

Participation in lectures = 10h
Participation in classes = 10h
Preparation to classes = 

Preparation to lectures = 3h
Preparation to an examination = 2h
Project tasks =

e-learning =

Credit/examination = 2h
others  (indicate which) = 

TOTAL: 27h
ECTS points: 1
Including practical classes: 0.5
	Part-time

Participation in lectures = 

Participation in classes = 

Preparation to classes = 

Preparation to lectures = 

Preparation to an examination = 

Project tasks =

e-learning =

Credit/examination = 
others  (indicate which) = 

TOTAL:

ECTS points: 
Including practical classes:



	PREREQUISITES


	Basics of organisation management

	COURSE CONTENT

(Division into contact hours and e-learning)


	Contact hours:

Lecture

· Human resources management - introduction

· Recruitment and selection

· Human resources development

· Motivating employees (rewarding system)
Classes

Content implemented directly:

• Human resource planning

- Information needed to construct human resource plans.

• Employee selection

- Methods of external and internal recruitment

- Stages of the recruitment process

- Assessment Center

• Motivation

-Models of incentive systems

- Choosing the right incentive system for the organization

• Employee assessment

- Implementing and maintaining an employee assessment system

• Legal aspects of HRM

- Employment

- Terminating of employment

•Human Resources Department

    • Role and scope of activity - scope of tasks in selected ones
E-learning: not applicable


	LITERATURE
(compulsory reading)


	· A. Krejner-Nowecka, Human resource management : study guide to topics, vocabulary and definitions. Warsaw School of Economics, 2015.

· M. Fryczyńska, Human capital management. Warsaw School of Economics, 2015.

· Management of human capital in the face of challenges in the modern economy, ed. A. Wziątek-Staśko. Scientific Publishing of the Academy of Business, 2014

· J. Mankidy, Developing Competencies for the New Human Resources Management. “Management and Labour Studies”, 2001, vol. 26, 1.

	OPTIONAL LITERATURE
	· M. Marchington, A. Wilkinson, Human Resource Management at Work, CIPD Publishing, 2005
· J. Stredwick, Introduction to Human Resource Management, Routledge, 2013
· Swingler K., Agile Human Resources: Creating a Sustainable Future for the HR Profession,  Business Expert Press, 2017
· Wintersberger D., International Human Resource Management, Kogan Page 2017
· Mitchell B., Gamlem C., Big Book of HR - Revised and Expanded Edition, Career Press, 2017
· M. Arrmstrong, A Handbook of Human Resource Management Practice, Kogan page; 10 edition (3 April 2006)

· D. Decenzo, S. Robbins, S. Verhulst, Fundamentals of human resources management, Wiley, 2016
· Nieto M, Human Resource Management, Macmillan Education, UK 2014
· Martin M., Whiting F., Human Resource Practice, Chartered Institute of Personnel & Development, 2016
· Coaching as a method of developing human potential, ed. by L. D. Czarkowska. Wydawnictwa Akademickie i Profesjonalne: Kozminski University, cop. 2010.

	TEACHING METHODS

(Division into contact hours and e-learning)

	Contact hours: 
Lecture: 

Lecture, discussion, group task, presentation
Classes:

Workshops conducted with methods activating students. Case study. Discussions on issues analyzed during the workshops.
E-learning: not applicable 

	TEACHING AIDS
	Computer, multimedia projector, flipchart

	PROJECT

(if implemented in the framework of a classes module)
	n/d

	METHOD OF ASSESSMENT

(Division into contact hours and e-learning 
	Lecture: exam
Classes: Test of knowlegde

	FORM AND CONDITIONS OF ASSESSMENT
	Lecture: Group test (a set of tasks and case studies to solve by teams)
Classes: Credit in writing, descriptive (5 questions). The condition of obtaining credit is obtaining a positive grade from the knowledge test and attendance at least 75% of classes.


* L-lecture, C- classes lab- laboratory,  pro- project, e- e-learning

