	WSB University

	Field of study:  Management

	Course: Internship I

	Educational profile: practical

	Education level:  I - cycle studies

	CLASS LANGUAGE
	English

	FORM 
	Internship

	COURSE OBJECTIVES 
	The aim of the internship is to provide students with an opportunity to practically apply the theoretical knowledge of the discipline of management science and quality acquired during their studies, to deepen it with aspects of management practice, to develop and improve practical skills specific to the process of managing an organisation, as well as to acquire social competences necessary to perform professional activities related to the field of study Management. The internship is intended to help students apply the knowledge gained during their studies in a practical manner to solve management problems occurring in their professional activity, consolidate and acquire new skills useful in their professional work environment, learn about practical solutions in the field of management and establish new professional contacts.

	COURSE CONTENT

(Division into contact hours and e-learning))


	Content implemented in direct form: 
The student learns about the following issues and performs the relevant activities and tasks:

- To become familiar with the regulations and rules governing the functioning of the Organisation in which the internship is carried out. 

- To become familiar with the health and safety rules applicable to the employees of the Organisation. 

- Become familiar with the mission, objectives, strategy of the Organisation where the internship is carried out. 

- Learn about the specifics of the Organisation's business, its sources of funding and its economic environment. 

- To learn about the organisational structure of the Organisation, including: organisational cells, positions, their scope of action and responsibility, tasks and interrelationships. 

- To learn about the operational activities of the Organisation in relation to its various departments (e.g. marketing, human resources, accounting, finance, planning, economic analysis, investment, development, etc.) and its management. 

- To become familiar with the documentation of the selected organisational unit and the documentation of the basic economic operations carried out in this unit and the circulation of documents. 

- To learn about the information and data registration system in the organisation and its usefulness for decision-making purposes. 

- To learn about the management processes, the organisation of executive and managerial work occurring in the Organisation. 

- To improve one's ability to organise one's own work, to participate in teamwork, to manage time effectively, to put the skills learnt into practice, to be conscientious, to be responsible for the tasks entrusted to them. 

- Performing tasks deemed by the persons directly supervising the placement to be relevant to the specific nature of the Organisation's activities and the course of study and related to the learning outcomes defined for the professional placement. 

- Participation in meetings with the Management of the Organisation, cooperation with employees in the performance of tasks. 

Content carried out in the form of e-learning: it is permissible (in justified cases specified by the law on higher education) to carry out all or part of the internship 

in the online form, with the consent of the employer and upon approval by the Proxy for student internship, expressed in writing and specifying the terms and conditions as well as the rules and manner of documenting its completion. Such approval, together with appropriate annotations in the student's placement logbook, will form the basis for credit. 

	LITERATURE

(compulsory reading)
	Internship Programme, resource materials of the Organisation concerned;

	OPTIONAL LITERATURE (including at least two items in English, either books or articles)
	Applicable rules and regulations. 


