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	COURSE OBJECTIVES 
	The main purpose of the course is to familiarize students with the concepts and processes of Human Resource Management, roles, functions and their importance for the effectiveness of modern organization.

	COURSE CONTENT

(Division into contact hours and e-learning))


	Contact hours:

1) Human Resources Management (HRM) – definitions review, role and functions

2) Human Capital v. HRM

3) Theoretical models of the personnel function

4) Development trends of the personnel function

5) Strategic human resource management models

6) Continental HR models

7) Processes of HRM and their goals

8) HR department – place and role in the organization

9) How to become HR specialist

10) New trends in HR

E-learning:


	LITERATURE

(compulsory reading)
	· Armstrong M., Taylor S., Armstrong’s Handbook of Human Resource Management Practice, Ashford Colour press Ltd, UK 2014.

· Leatherbarrow Ch., Introduction to Human Resource Management: A Guide to HR in Practice, Kogan Page, Ltd.; 3rd edition, 2018

	OPTIONAL LITERATURE (including at least two items in English, either books or articles)
	·  Baron A., Armstrong M., Human Capital Management. Achieving Added Value through People, Kogan Page, London-Philadelphia 2007.

· Brewster Ch., Sparrow P., Vernon G., Houldsworth E., International Human Resource Management, 3rd Edition, Chartered Institute of Personnel and Development, UK, 2011.

· Briscoe D.R., Schuler R.S., International Human Resource Management, Second Edition,  Policy and practice for the global enterprise, Routledge 29 West 35th Street, New York, NY 10001, 2004.
· Ulrich D., Younger J., Brockbank W., Ulrich M., HR from the outside in. Six Competencies for the Future of Human Resources, The McGraw-Hill Companies, United States of America 2012.


