WSB UNIVERSITY STATUTE
CHAPTER 1
General provisions
( 1
1. Akademia WSB (WSB University), hereinafter referred to as ‘the University’, is a non-public university operating on the basis of the Act of 20 July 2018 as amended – Law on Higher 
Education and Science, hereinafter referred to as ‘the Act’ and the Statute, hereinafter referred to as ‘the Statute’.
2. The University is entered in the Register of Non-Public Higher Education Institutions kept by the minister competent for higher education under the number of 66 (decision 
No DNS 3-0145-199/3/AM/95 of 04 August 1995).
3. The University uses the following translation of the name into English: ‘WSB University’. The translations of the name into other foreign languages are determined by the Rector by way of an ordinance.
4. The University has a banner, symbol and emblem, which are proprietary. The pattern of the banner, symbol and emblem is determined by the Rector by way of an ordinance.
5. The seat of the University is the city of Dąbrowa Górnicza. The University operates in the area of the Metropolis of Upper Silesia and Zagłębie, as well as outside this area in the form of a branch campus.
6. The University has legal personality.
7. The financial (tax) year of the University is the calendar year.
8. The Statute of the University is established and amended by the Senate, with the proviso that the amendment to the Statute in the scope of the rules of conducting business activity by the University, the rules of disposing of the University's property, the procedure of the University liquidation and the use of the University's assets after liquidation requires the written consent of the Founder to be effective. The Founder may give consent as referred to in the preceding sentence, as well as thereafter.
§ 2
The University is an institution operating on a non-profit basis, according to which its revenues are entirely allocated to the statutory activity.
§ 3
1. In its activities, the University is guided by the principles of freedom of teaching, freedom of scientific research, freedom of artistic creation and striving to build an atmosphere of truth, diligent work and mutual kindness in the academia. 
2. The University strives to build a culture of quality education and care for the quality of scientific research. 
3. The University enables students to gain knowledge and experience useful in professional and social life.
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1. The main tasks of the University are as follows:
1) conducting tertiary education;
2) conducting post-graduate education or other forms of education;
3) conducting scientific activity, provide research services and transfer of knowledge and technology to the economy;
4) conducting the education of doctoral students;
5) educating and promoting the University staff;
6) creating conditions for the disabled so that they could fully participate in:
a) the admission process to the University for the purpose of education;
b) training;
c) conducting scientific activities;
7) educating students in a sense of responsibility for the Polish state, national tradition, strengthening the principles of democracy and respect for human rights;
8) creating conditions for the development of students' physical culture;
9) disseminating and multiplying the achievements of science and culture, also by collecting and sharing library, information and archival collections;
10) acting for the benefit of local and regional communities;
11) offering education and conducting research in the field of medical sciences and health sciences. 

2. The University may also conduct other tasks, in particular:
1) supporting people at risk of social exclusion,
2) promoting the lifelong learning model and creating opportunities for its implementation by taking actions aimed at providing conditions for undertaking 
and pursuing studies by people who bring up children,
3) acting for external entities, also through the provision of research, advisory, mentoring, coaching and scientific advice services.
3. The University may conduct its tasks through cooperation and financial support for the activities of other entities pursuing statutory objectives consistent with the objectives of the University.
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In order to perform the statutory tasks, the University:
1) cooperates with Polish and foreign universities; 
2) cooperates with domestic and foreign scientific and economic communities;
3) accumulates funds obtained, in particular, from:
a) fees for activities related to teaching;
b) subsidies from the European Union, the state budget, the budget of local government units and other sources and special-purpose funds; 
c) donations from natural persons, legal persons and other domestic and foreign institutions;
d) paid research, teaching, implementation, and consulting activities as well as license fees and royalties for the sale of economic copyrights;
e) fees for cultural and service activities conducted by University students or employees;
f) fees for the lease of premises and for providing access to other university assets for a fee;
g) proceeds from publishing activities conducted by the university press, including the sale of own publications;
h) proceeds from an organisationally and financially separate economic activity other than the activity referred to in §4 undertaken and conducted in accordance with the principles set out in the Act;
i) the title to participate as a shareholder in companies; 
j) interest on bank deposits and securities issued by the State Treasury or other entities authorised to do so;
4) may establish foundations;
5) may establish its own scholarship fund for scholarships and grants for University employees, students and doctoral students, the rules for granting of which are specified in relevant regulations;
6) may establish special purpose funds different than those listed in point 5; 
7) in the event of the liquidation of the funds referred to in points (6) and (7), 
the accumulated and unallocated funds shall be transferred to other statutory purposes.
CHAPTER 2
University Bodies and Founder
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1. University bodies are as follows:
1) the Rector;
2) the Senate;
3) scientific discipline councils.
2. Management functions at the University are performed by: 
1) the President;
2) Vice-Rectors;
3) Deans;
4) Deputy-Deans;
5) the Bursar;
6) heads of departments;
7) chairpersons of scientific discipline councils.
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1. Undertaking additional employment under the employment contract by a university teacher, who is a Vice-Rector of the University, requires the prior consent of the Rector.
2. A Rector, a member of the Senate and a member of the scientific discipline council may be a person who fulfills the conditions set out in Art. 20 sec.1 (1-6) of the Act.
3. The condition for performing the functional role of the Rector is employment at the University as a primary workplace. The University Rector may be a person holding at least a postdoctoral degree.
4. The Universty Vice-Rector may be a person holding at least a doctoral degree.
5. The University Dean may be a person holding at least a doctoral degree, employed at the University as a primary workplace.
6. The mandate of a member of the Senate, the scientific discipline council, the Rector, a person holding managerial positions, members of the university disciplinary committee for university teacher affairs and the disciplinary committee for student affairs and the disciplinary committee for doctoral student affairs shall expire before the end of the term of office in the case of:
1) death – on the day of death,
2) resignation - on the day of delivery of the resignation to the University or on the day of resignation indicated in the resignation statement, if it is a date later than the day of resignation,
3) failure to submit - if the law requires it - a lustration declaration or lustration information referred to in Art. 7 sec.1 and Art. 7 sec. 3a of the Act of 18 October 2006 on the disclosure of information on documents of state security bodies from 1944-1990 and the content of these documents, in connection with Art. 20 sec.1 (5) and Art 32 sec. 1 of the Act – on the date on which it is established that no lustration declaration or lustration information has been submitted,
4) cessation to fulfil the conditions required for the performance of the duties in question on the date on which the failure to fulfil those conditions is established.
7. The mandate shall be terminated by the Rector and the mandate of the Rector shall be terminated by the Founder, the date of expiry of the mandate being determined in accordance with sec. 6.
8. Advisory bodies, in particular a board of experts, may be appointed at the University. The manner in which they are established and their composition is determined by organisational regulations. 
9. A person holding a managerial position at the University must fulfill the conditions set out in Art. 1 sec. 1 (1-5) of the Act.
§ 8
1. The Founder of the University is Przedsiębiorstwo Produkcyjno-Usługowe VITON Sp. z o.o. with its registered office in Dąbrowa Górnicza, registered in the Register of Enterprises of the National Court Register kept by the District Court Katowice-Wschód in Katowice, VIII Commercial Division of the National Court Register under KRS number 0000156534, hereinafter referred to as ‘the Founder’.
2. The Founder’s competences include:
1) appointing and recalling the Rector after obtaining a positive opinion of the Senate;
2) performing labour law activities in relation to the Rector; 
3) putting the University into liquidation in accordance with the provisions of the Act, 
4) conducting the liquidation of the University;
5) performing other tasks under the law or the Statute;
6) agreeing to the sale by the University of real estate with a value of more than 5% of the total assets within the meaning of the Accounting Act of 29 September 1994 established on the basis of the last approved financial statements of the University.
3. On the date of loss of legal personality by the Founder, indicated in §8 sec.1, in accordance with the provisions of Art. 34 sec.3 of the Act, the EDU PRO SCIENCE Foundation 
with its registered office in Dąbrowa Górnicza, NIP: 6292501314, KRS No: 0000920493 becomes the Founder.
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1. The Senate consists of:
1) ex officio (with the right to vote): 
a) the Rector as a chairperson;
b) a representative of the Founder;
c) Vice-Rectors;
d) Deans;
e) heads of departments; 
f) chairpersons of scientific discipline councils;
2) by means of election (with the right to vote):
a) two representatives of university teachers; 
b) three representatives of the student government and one representative elected 
from each faculty or branch campus with more than 1000 students;
c) two representatives of non-faculty employees;
d) one representative of doctoral students;
3) other persons invited by the Rector without the right to submit formal motions may attend Senate meetings in an advisory capacity.
2. Senate meetings are held at least once a semester. 
3. Senate meetings are convened and chaired by the Rector.
4. Senate resolutions shall, as a rule, be adopted by open ballot; the Senate may pass a resolution by secret ballot at the request of the Rector. The Senate may determine the rules of postal voting by letter or electronic means.
5. Binding decisions shall be taken by the Senate at a meeting by simple majority vote in the presence of at least half of the Senate members with the right to vote, unless otherwise provided by law or the Statute. 
6. In particular, the competences of the Senate include:
1) adopting and amending the University Statute at the request of the Rector, subject to § 1 sec. 8;
2) adopting study regulations;
3) adopting the University's strategy and approving the report on its implementation;
4) evaluating the functioning of the University;
5) formulating recommendations for the Rector in the scope of his/her tasks;
6) awarding the title of doctor honoris causa;
7) determining the conditions, procedure and date of commencement and completion of admissions to first- and second- and long - cycle studies and to the doctoral school;
8) determining curricula, after consulting the student government;
9) determining the curricula of post-graduate programmes;
10) determining curricula in doctoral schools, after consulting the doctoral students government;
11) determining the manner of the validation of learning outcomes; 
12) appointing candidates for representative institutions of higher education and science;
13) performing tasks related to:
a) assigning the levels of the Polish Qualifications Framework to qualifications awarded after completing postgraduate studies;
a. including qualifications awarded after the completion of postgraduate studies and other forms of education in the Integrated Qualifications System, in accordance with the Act of 22 December 2015 on the Integrated Qualifications System;
14) adopting regulations for the management of copyright, related rights and industrial property rights and rules on commercialisation;
15) adopting regulations for the use of research infrastructures;
16) approving the financial statement and the material and financial plan in accordance with accounting laws;
17) appointing an auditor for the annual audit of the University's financial statement; 
18) expressing an opinion on the creation of a field of study; 
19) expressing opinions on candidates for the position of the Rector, the Vice-Rector, and the Dean;
20) expressing opinions on matters submitted by the Founder, the Rector, Vice-Rectors, Deans or at least five Senate members;
21) performing other tasks arising from the Act or the Statute.
7. Senate elections shall be held according to the following rules:
1) the time and place of the election shall be announced at the seat of the University in such a time and manner that the voter has the opportunity to participate in the election;
2) active and passive voting rights are granted to University employees: university teachers, non-faculty employees employed full-time at the University and students; 
3) each voter is entitled to nominate candidates;
4) a candidate may be entered on the electoral roll after agreeing to stand as a candidate. A candidate who has not been formally nominated shall not be taken into consideration;
5) after the deadline for nominating candidates for Senate members, the chairperson of the election commission or his/her deputy or the secretary shall close and set the list of Senate candidates;
6) voting is by means of a secret ballot;
7) in the event of an election concerning Senate members specified in para. 1 (2) (a) (c) the election takes place when the given candidate has obtained the largest number of validly cast votes among the remaining candidates for the given function;
8) elections are conducted by the election commission appointed by the Rector;
9) the election of representatives shall be conducted in the various groups of employees.
8. The term of office of elected Senate members shall be four years. The term of office shall commence on 1 September and end on 31 August of the election year. 
9. The mode of election to the Senate of the student and doctoral student and the duration of his/her membership in the Senate are determined respectively by the regulations of the student government and the regulations of the doctoral student government.
10. Supplementary elections shall be ordered by the Rector within 30 days of the date of expiry of the mandate, in accordance with the procedure provided for in para.7.
11. The provisions on the election of Senate members set forth in para.7, shall apply mutatis mutandis to the election of the members of the university disciplinary committee for university teacher affairs.
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1. The body entitled to award academic degrees and degrees in the field of art is the scientific discipline council.
2. The tasks of the scientific discipline council are as follows:
1) adopting decisions on awarding or refusing to award degrees;
2) issuing opinions on the legitimacy of granting entitlements equivalent to those resulting from holding a postdoctoral degree in a given discipline;
3) participating in the development of research policy and policy regarding the evaluation of research activities within the discipline covered by its field of activity, to the extent determined by the Vice-Rector responsible for science;  
4) monitoring the education of doctoral students in the field of the represented scientific discipline;  
5) conducting nostrification procedures for academic degrees awarded abroad 
in the field of the represented scientific discipline;  
6) expressing opinions on doctoral school programmes.  
3. The scientific discipline council is established within each discipline in which the University is entitled to award doctoral or postdoctoral degrees. Only one scientific discipline council may be appointed for a given discipline.
4. The scientific discipline council in a given academic year consists of all university teachers employed full-time at the University as of 1 October of each academic year and who hold at least a postdoctoral degree and represent a given scientific discipline in a given academic year or represent it on the last day of the period covered by the last evaluation of the quality of the research activity and who have submitted a declaration of inclusion in the number N within a given discipline, referred to in Article 343 sec. 7 of the Act and Article 265 sec. 5 of the Act and for whom - in the case of inclusion into two disciplines - the Rector has set the share of working time related to conducting research activity in a given discipline at a minimum of 50%. The Rector approves the composition of a given scientific discipline council by 15 October of each academic year at the latest, which does not apply to the year in which the University acquired the right to award a given degree; then the first composition of the scientific discipline council is approved by the Rector within the deadline chosen by him/her.
5. The President of each scientific discipline council shall be appointed by the Rector.
6. The scientific discipline council may set up standing or ad hoc committees, specifying their composition and scope of action.
7. The meetings of the scientific discipline council may be attended by guests invited by the chairperson. 
8. The scientific discipline council may adopt rules of procedure for its operation, in particular the manner in which meetings are convened and the possibility of electing a vice-chairperson, 
9. The terms and conditions for awarding the doctoral degree are specified by law. In the resolution on the procedure for awarding the doctoral degree, the Senate determines the procedure and additional requirements for persons applying for the award of the doctoral degree. 
10. The terms and conditions for awarding the postdoctoral degree are specified by law. The Senate determines the detailed course of action in the regulations regarding the procedure for awarding the postdoctoral degree.
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1. The Rector manages the University's activities and represents it externally, is the supervisor of the University's employees, students and doctoral students. The Rector is appointed for an indefinite period. 
2. The Rector manages the University within the scope resulting from the Act and the Statute.
3. The tasks of the Rector include, in particular: 
1) representing the University;
2) managing the University;
3) preparing a draft statute and a draft strategy of the University;
4) reporting on the implementation of the University's strategy;
5) performing labour law activities;
6) appointing persons to perform managerial functions at the University and recalling them;
7) pursuing personnel policy at the University;
8) creating programmes in a specific field, level and profile;
9) establishing doctoral schools;
10) managing the University in terms of finance and making decisions regarding the property 
and management of the University;
11) ensuring the implementation of the regulations in force at the University;
12) issuing organisational regulations;
13) convening and chairing Senate meetings;
14) ordering elections to the Senate;
15) submitting proposals to the Senate on the procedure and rules for the recruitment of students;
16) appointing disciplinary committees, admissions committees, staff evaluation committees and others;
17) giving consent to postgraduate studies, courses and other forms of education conducted at the University;
18) giving consent to the establishment of an academic entrepreneurship incubator or technology transfer centre; 
19) creating special purpose vehicles after obtaining the consent of the University Senate;
20) establishing remuneration regulations, work regulations and other regulations in force at the University, the establishment of which is not reserved by law or this Statute to the competences of other bodies;
21) creating and abolishing special-purpose funds and scholarships;
22) creating, transforming and liquidating the University's organisational units; 
23) taking decisions and performing activities not reserved to the competences of other University bodies.
4. In the period from the expiry of the mandate or recall until the date of appointment of the Rector, the duties of the Rector shall be performed by the Vice-Rector who is the senior deputy of the current Rector.
5. The Rector may appoint proxies.
6. The Rector may authorise the University's employees to deal with matters on his/her behalf within the scope established in writing, and in particular to issue administrative decisions and certificates.
7. The Rector supervises the resolutions and regulations issued by all University bodies. 
8. The Rector shall repeal the resolutions and regulations of University bodies referred to in sec. 7, inconsistent with the provisions of generally applicable law, internal regulations, strategy or the interest of the University, subject to sec. 10. 
9. Before repealing the resolution of the University's body, the Rector may suspend the implementation of the resolution and call on the body to amend or repeal it within 7 days of the date of delivery of the summons, indicating the reasons for suspending the implementation and the basis for repealing the resolution.
10. The above provisions do not apply to the supervision of administrative decisions issued at the University, which takes place in accordance with the procedure and principles set out in the Act of 14 June 1960 - Code of Administrative Procedure and the Act of 30 August 2002 - Law on Proceedings Before Administrative Courts and resolutions on awarding or refusing to award a doctoral or postdoctoral degree. 
11. The Rector may appoint Vice-Rectors.
12. The term of office of Vice-Rectors shall be four years. 
13. The Vice-Rector is appointed by the Rector after obtaining a positive opinion of the Senate about the candidate for the Vice-Rector.
14. The Rector shall appoint his/her senior deputy from among Vice-Rectors by means of an ordinance.
15. The number of Vice-Rectors and their responsibilities shall be laid down in organisational regulations. 
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1. The Bursar performs tasks related to the University's financial policy adopted by University bodies and provides the bodies and persons holding managerial functions at 
the University with recommendations on the effectiveness and economic rationality of spending the University's funds.
2. The tasks of the Bursar are as follows:
1) implementing the activities entrusted to the Bursar falling within the scope of the University’s financial management;
2) developing a material and financial plan of the University;
3) developing and maintaining accounting and bookkeeping policies;
4) managing financial planning and reporting (statutory and management);
5) ensuring financial liquidity and pursuing a policy in the field of financing investment activities,
6) performing other tasks entrusted by the Rector or resulting from organisational regulations.
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1. The Dean is appointed from among university teachers holding at least a doctoral degree by the Rector for a four-year term of office.
2. The tasks of the Dean are as follows:
1) managing the faculty, 
2) representing the University externally on the basis and within the scope of the power of attorney granted by the Rector;
3) developing the faculty's development strategy in line with the University's development strategy;
4) managing the didactic process at the faculty, also, in particular, coordinating work on curricula and course assignments; 
5) implementing the education quality assurance system at the faculty,
6) supervising employees who perform tasks within the framework of the faculty; 
7) taking care of the development and evaluating faculty employees periodically; 
8) submitting motions for employing university teachers at the faculty;
9) supervising the activities of the organisational units of the faculty, also ensuring compliance with the law and security and order at the faculty;
10) applying to the Rector for the establishment, transformation and liquidation of organisational units within the structure of the faculty;
11) applying to the Rector for the appointment and recalling of heads of organisational units within the structure of the faculty;
12) applying to the Rector for the appointment of Deputy Deans and defining their scope of tasks;
13) taking and issuing decisions in administrative proceedings in individual cases of students within the scope specified in the power of attorney issued by the Rector, the Act and study regulations;
14) cooperating with the student government in the field of student affairs;
15) preparing reports on the activities of the faculty.
CHAPTER 3
University Organisation 
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1. The organisational units of the University in the academic area, in the headquarters and in the branch campuses are as follows: 
1) faculty;
2) doctoral school;
3) department;
4) institute;
5) centre;
6) laboratory;
7) a teaching centre, also for post-graduate studies and training;
8) study centre.
2. Units referred to in para.1 are established, transformed and liquidated by the Rector in organisational regulations.
3. University branches may be called Campuses with the addition of the name of the city where they are located.
4. Tasks of the heads of University organisational units referrred to in para. 1 are set out in organisational regulations.
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1. University organisational regulations define the organisational structure of 
the University and the division of tasks within this structure, including possible detailed personnel or organisational requirements for the establishment, transformation and liquidation of units. 
2. Oorganisational regulations are specified by the Rector in the form of an ordinance.
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1. A library and information system operates at the University, which consists of the following:
1) A library at the University's headquarters;
2) libraries in University branch campuses.
2. The library and information system aims to collect, develop, store and protect library materials and make collections available to users and conduct information activities which support the performance of University’s research and teaching tasks.
3. In connection with the functioning of the library and information system, the University may process the necessary personal data of persons using this system, namely: name, 
address, telephone number, register number, e-mail address and number of an identity document with a photo. 
4. The organisation and functioning of the University’s library and information system and the rules for using this system are determined by the regulations issued by the Rector.
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1. The material and financial plan shall be drawn up by 30 June each year. The material and financial plan contains a forecast of cash flows from operating, investment and financial activities. The material and financial plan shall be prepared by the Bursar.
2. The detailed scope of the information to be included in the material and financial plan shall be determined by the Bursar in consultation with the Rector.
3. The University's property is managed by the Rector with the help of authorised employees.
4. Persons holding managerial positions at the University and heads of the University's organisational units referred to in the University Statute or organisational regulations, dispose 
of and manage the allocated funds and property in accordance with generally applicable regulations and resolutions of the Senate and Rector's ordinances.
5. The University may conduct business research, service and manufacturing activities, in particular in the form of financially and organisationally separate companies. The decision to establish, transform or liquidate the company is made by the Rector after the opinion of the Senate, guided by its suitability to achieve the objectives of the University.
6. The principles and scope of conducting business activity in separate organisational units of the University are determined by the Rector.
CHAPTER 4
University employees
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1. University employees include university teachers and non-faculty employees.
2. Univeresity teachers are employed in the following groups of employees: 
1) research and teaching staff;
2) research staff;
3) teaching staff.
3. University teachers, in the group of research and teaching staff, are employed in the following positions:
1) professor;
2) associate professor;
3) visiting professor;
4) assistant professor;
5) research assistant.
4. University teachers, in the group of research staff, are employed in the following positions:
1) professor;
2) associate professor;
3) assistant professor;
4) research assistant.
5. University teachers in the group of teaching staff, in addition to the positions mentioned in para. 3, are employed in the following positions:
1) senior lecturer;
2) lecturer;
3) language teacher.
6. In relation to persons employed as associate professors, the position of professor at WSB University is used interchangeably, and the Polish abbreviation - Prof. AWSB - can be used. 
§19
1. In the position of:
1) a person with the title of professor may be employed as a professor;
2) A person with at least a postdoctoral degree and the following significant achievements may be employed as an associate professor:
a) teaching or professional achievements– in the case of teaching staff;
b) academic or artistic achievements, in the case of research staff;
c) academic, artistic or teaching achievements, in the case of research and teaching staff;
3) a person who holds at least a doctoral degree or another equivalent degree under foreign legislation and has significant following achievements may be employed as a visiting profesor;
a) teaching or professional achievements– in the case of teaching staff;
b) academic, artistic or teaching achievements  - in the case of research and teaching staff;
4) a person who holds at least a doctoral degree may be employed as an assistant professor;
5) a person who holds at least a doctoral degree may be employed as a senior lecturer;
6) a person who holds at least a Master's degree, a Master of Engineering degree or an equivalent degree may be employed as a lecturer;
7) a person who holds at least a Master's degree, a Master of Engineering degree or an equivalent degree may be employed as a research assistant;
8) a person who holds at least a Master’s degree in Philology or Applied Linguistics may be employed as a language teacher.
2. When employing a person who has obtained an academic degree, a degree in the arts or a degree that has not been recognised as equivalent to the relevant Polish degree or title in the position of a professor, associate professor, assistant professor or research assistant abroad, it is possible to waive the above requirements regarding the possession of the title of professor, doctoral degree or Master’s degree, Master of Engineering degree or equivalent, if the person employed has significant academic, artistic or teaching achievements.
§20
1. A university teacher is employed on the basis of an employment contract. 
2. The employment of a university teacher is preceded by an analysis of the documents presented by the candidate, in particular the documented academic and teaching achievements and professional experience, conducted by the Rector or the team appointed by him/her, aimed at assessing the suitability of the scientific discipline represented by the candidate for the University.
3. The employment contract with a university teacher shall be terminated upon notice at 
the end of the semester, subject to a notice period.
4. When entering into another employment contract with an employee who terminated the employment relationship in order to acquire the right to a pension, the Rector may offer new working and remuneration conditions to the employee. 
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Non-faculty (administrative) staff are employed in positions specified in the University's organisational regulations.
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1. The working time of a university teacher is determined by the scope of his/her teaching, research and organisational duties. The university teacher has a task-based working time system.
2. The core duties of a university teacher include, respectively:
1) a teaching employee – to train and educate students or participate
in the education of doctoral students;
2) a research employee - to conduct research or participate in the education of doctoral students;
3) a research and teaching employee – to conduct research, train and educate 
students or participate in the education of doctoral students.
3. A university teacher is obliged to participate in organisational work for the University and constantly enhance professional skills.
4. The maximum number of teaching hours per year for university teachers are as follows:
1) in the teaching group:
a) associate professor – 240;
b) visiting professor – 240;
c) senior lecturer – 300;
d) lecturer – 360;
e) language teacher – 540;
2) in the research and teaching group:
a) professor – 180;
b) associate professor – 240;
c) visiting professor – 240;
d) assistant professor – 240;
e) research assistant – 240.
5. A detailed, individual scope of duties of a university teacher is determined by the Rector. The Rector may reduce the number of teaching hours of a university teacher, in particular when that teacher performs other important functional roles at the University or performs other tasks entrusted to him by the Rector. 
6. The rules for determining the scope of duties of university teachers for individual groups of employees and positions, the types of activities covered by these duties, including teaching workload and other duties for individual positions, and the rules for calculating teaching hours are set out in work regulations.
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Under the conditions and in the manner specified in the Act and work regulations, a university teacher is entitled to annual leave, health improvement leave and sabbatical. 
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1. The rules for the remuneration of university teachers and non-faculty employees are set out in the remuneration regulations.
2. The organisation and order in the work process and the related rights and obligations of the employer and employees are determined by work regulations. 
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1. All university teachers, except for the Rector, are subject to a periodic performance appraisal, in particular in terms of the obligations referred to in Art. 115 of the Act and compliance with copyright and related rights, as well as industrial property rights.
2. The periodic performance appraisal of the university teacher shall be conducted in accordance with the principles set out in the Act and the principles of the appraisal of university teachers determined by the Rector after consulting the Senate, the student government and the doctoral student government. The opinion shall be presented within the time limit indicated in the request for its expression, not less than 30 days. In the event of the expiry of this period, the requirement to seek an opinion shall be considered fulfilled.
3. The principles of the periodic performance appraisal of university teachers, in particular:
1) include criteria for the periodic performance appraisal of university teachers for individual groups of employees and types of positions, including the method of taking into account the assessment of the university teacher in terms of fulfilling his/her obligations related to education by students and doctoral students;
2) determine the mode and entity conducting the periodic performance appraisal of university teachers;
3) take into account the possibility of consulting experts from outside the University in order to periodically assess university teachers;
4) determine the manner of appealing to the Rector against the performance appraisal.
4. The periodic performance appraisal can be positive or negative. 
5. The periodic performance appraisal of a university teacher is conducted obligatorily every four years, subject to an extension of the indicated period of the periodic performance appraisal in accordance with Art. 128 sec.2 of the Act. The date of the appraisal is set by the Rector. 
6. The periodic performance appraisal may be conducted, on an optional basis, on a date other than that referred to in para.5 by means of the order of the Rector. The periodic performance appraisal conducted in this mode may also apply to an individual university teacher.
7. In the case of a negative performance appraisal, the next periodic performance appraisal shall be made not earlier than 12 months after the end of the previous performance appraisal. If the performance appraisal of a university teacher is negative twice in a row, the Rector may terminate the employment contract with that teacher on the day of the end of the semester in which the performance appraisal procedure has been completed.
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University teachers shall be subject to disciplinary liability for conduct that violates the duties of a university teacher and the bahaviour unbecoming to the profession of a university teacher, in accordance with the principles and procedure laid down in the Act. 
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1. The following bodies shall adjudicate in the disciplinary proceedings of university teacher affairs:
1) the university disciplinary committee for university teacher affairs; 
2) the Disciplinary Committee of the General Council of Science and Higher Education; 
3) the Disciplinary Committee of the Minister for Science and Higher Education.
2. The Disciplinary Committee of the General Council for Science and Higher Education and the Disciplinary Committee of the Minister competent for Science and Higher Education shall adjudicate on matters and principles set out in the Act.
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1. The university disciplinary committee for university teacher affairs is elected.
2. The university disciplinary committee for university teacher affairs consists of:
1) three representatives of university teachers;
2) a student representative;
3) the representative of doctoral students. 
3. The procedure for electing a student and a doctoral student to the university disciplinary committee for university teacher affairs is set out in the regulations of the student government and the regulations of the doctoral student government, respectively. 
4. At the first meeting of the committee, the members of the university disciplinary committee for university teacher affairs shall, by simple majority, elect a chairperson and a deputy chairperson from among their members, subject to para. 5. 
5. The chairperson and deputy chairperson of the university disciplinary committee for university teacher affairs may only be a person employed as a professor or associate profesor.
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1. The University may award titles and decorations. 
2. Decisions on the award of titles and decorations are made by the Senate. 
3. The Senate shall determine the rules and procedures for the award thereof. 
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1. The title of doctor honoris causa is awarded to persons who are particularly distinguished in scientific, cultural, social or political life. 
2. The title of doctor honoris causa is awarded by the Senate.
3. The regulations for awarding the title of doctor honoris causa are set out in Annex 1 hereto. 
CHAPTER 5
Studies and students and the doctoral school
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1. The university may conduct full-time or part-time studies, with a practical or general academic profile at the first-cycle, second-cycle or long-cycle levels.
2. The organisation of studies and related rights and obligations of a student are set out in study regulations adopted by the Senate after consultation with the student government in the manner specified in the Act.
3. Classes during studies may be conducted using distance learning methods and techniques.
4. The University enables students to assess a university teacher at least once a year, in terms of fulfilling his/her duties related to education. The principles for making this assessment are specified by the Rector.
5. The University provides persons with disabilities with the conditions for full and effective participation in the University community and at every stage of its activity on an equal basis with others, in particular by guaranteeing architectural, digital and information and communication accessibility. 
6. The Rector will determine the conditions of accessibility of the University, taking into account the specificity of the University's activities, the need to equalise opportunities for people with disabilities in access to education, the principle of reasonable accommodation, voluntary use of support, individualisation of solutions in relation to needs, as well as the need to take anti-discrimination measures.
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1. The University offers post-graduate studies and other forms of education.
2. The organisation of post-graduate studies, conditions, procedure, date for starting and ending admission for post-graduate studies, as well as the rights and obligations of post-graduate students are determined by the Rector.
3. The organisation of other forms of education, conditions, procedure, date of starting and ending admission, as well as the rights and obligations of participants in other forms of education shall be specified by the Rector.
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1. Admission to the studies takes place by: 
1) enrolment; 
2) confirmation of learning outcomes;
3) transfer from another university or foreign university.
2. The Senate determines the conditions, procedure and date of the commencement and completion of the study recruitment process.
3. The confirmation of learning outcomes obtained in the learning process outside the study system for applicants for admission to the studies in a specific field, level and profile, follows the rules set out in the regulations for confirming the learning outcomes adopted by the Senate. 
4. A person admitted to studies begins studies and acquires the rights of a student upon taking the oath, the content of which is specified in Annex 2 hereto.
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1. The student shall conclude an agreement with the University regulating the collection of fees related to the completion of studies and tuition fees at the University.
2. Students may apply for benefits (including scholarships) specified in the Act. Student benefit regulations are established by the Rector in consultation with the student government. 
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1. First-, second-, and long-cycle students form a student government. 
2. The organisation and method of operation of the student government and the method of electing representatives to the Senate and other University bodies, in which a representative of the student government is provided for in the composition are specified by the regulations of the student government adopted in the manner specified in the Act.
3. If the student government, under the law or at the request of the University body, is to express an opinion or take a position, the opinion or position is expressed in writing within 14 days of the date of sending the request to the student government to express an opinion or take a position, unless the Act provides for a different date.
4. In the event of the ineffective expiry of the period referred to in para. 3, the requirement to seek an opinion shall be considered fulfilled.
5. Failure to take a position within the time limit referred to in para. 3 shall be deemed a positive view of the application.
6. If it is found that the documents and decisions of the student government do not comply with the provisions of generally applicable law, the Statute, study regulations or the regulations of the student government, the Rector shall take supervisory actions, in particular repeal such decisions pursuant to Art. 8 of the Act. 
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Students are entitled to join university student organisations on the principles set out in the Act. The Rector may specify the detailed rules of joining university student organisations.
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1. The student is subject to disciplinary liability for the violation of the regulations 
in force at the University and for behaviour unbecoming to the student.
2. In student disciplinary affairs, the following shall adjudicate:
1) a disciplinary committee for student affairs;
2) a disciplinary appeals committee for student affairs.
3. The Rector appoints a disciplinary committee for student affairs composed of:
1) two university teachers,
2) one student representative.
4. The Rector appoints a disciplinary appeals committee for student affairs composed of:
1)  two university teachers,
2)  one student representative.
5. One cannot be a member of both committees referred to in para. 2.
6. Committee candidates from among the students referred to in para. 3 and 4 are nominated by the student government body indicated in the student government regulations.
7. The chairpersons referred to in para. 3 and 4 are elected by committee members from among committee members who are university teachers. The committees may elect one deputy chairperson.
8. The election referred to in para. 7 takes place at the first committee meeting by an ordinary majority of votes. The committee may decide to change persons who act as a chairperson and a deputy chairperson.
9. The terms of office of the committees referred to in para. 3 and 4 start at the beginning of the Senate term of office and last for four years.
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1. The education of doctoral students prepares them to obtain a doctoral degree and takes place in the doctoral school. The doctoral school is established by the Rector.

2. The doctoral school is conducted according to the principles specified in the Act as an organised form of education. It is allowed to establish more than one doctoral school, but in this case the establishment of a doctoral school is preceded by the opinion of the Senate.

3. The organisation of education in the doctoral school and the related rights and obligations of a doctoral student are set out in the Statute and regulations of the doctoral school adopted by the Senate in the manner specified in the Act.

4. The head of the doctoral school is appointed by the Rector after consulting the Senate. The head of the doctoral school is recalled by the Rector.

5. The scope of duties of the head of the doctoral school is defined in organisational regulations.The name of the head of the doctoral school may also be the director of the doctoral school. The decision on the name is taken by the Rector.
6. The programme of education at the doctoral school is determined by the Senate.

7. Doctoral studies are directly supervised by the Rector or another person indicated by the Rector.
8. The University enables doctoral students to evaluate a university teacher at least once per academic year in terms of the fulfillment of his / her duties related to education. Evaluation rules are specified by the Rector.
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1. Admission to the doctoral school takes place through a competition on the principles and in the mode determined by the Senate. 
2. A person admitted to the doctoral school commences education and acquires the rights of a doctoral student upon taking an oath, the content of which is specified in Annex 2 hereto.
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1. The doctoral student shall conclude an agreement with the University, which regulate the rules for the implementation of the doctoral school programme and tuition fees.
2. Doctoral students may apply for benefits specified in the Act. Student benefit regulations for doctoral students are determined by the Rector in consultation with the doctoral student government. 
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1. Doctoral students at the University form a doctoral student government.
2. The organisation and method of operation of the doctoral student government and the method of electing representatives to the Senate and other University bodies, in which a representative of the doctoral student government is provided for in the composition are specified by the regulations of the doctoral student government adopted in the manner specified in the Act.
3. If the doctoral student government, under the law or at the request of the University body, is to express an opinion or take a position, the opinion or position is expressed in writing within 14 days of the date sending the request to the doctoral student government to express an opinion or take a position, unless the Act provides for a different date. In the event of the ineffective expiry of the period referred to in para. 3 the requirement to seek an opinion shall be considered fulfilled.
4. Failure to take a position within the time limit referred to in para. 3 shall be deemed a positive view of the application.
5. If it is found that the documents and decisions of the doctoral student government do not comply with the provisions of generally applicable law, the Statute, study regulations or the regulations of the doctoral student government, the Rector shall take supervisory actions, in particular repeal such decisions pursuant to Art. 110 sec.8 of the Act. 
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Doctoral students are entitled to join university student organisations on the principles set out in the Act. The Rector may specify the detailed rules of joining university student organisations.
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1. The doctoral student is subject to disciplinary liability for the violation of the regulations in force at the University and for behaviour unbecoming to the student.

2. In doctoral student disciplinary affairs, the following shall adjudicate:
1) a disciplinary committee for doctoral student affairs;
2) a disciplinary appeals committee for doctoral student affairs.
3. The Rector appoints a disciplinary committee for doctoral student affairs composed of:
1) one university teacher  representing the scientific discipline in which the University conducts a doctoral school, where at least one university teacher  should be employed as a professor;
2) one doctoral student representing the scientific discipline in which the University conducts a doctoral school.
4. The Rector appoints an appeal disciplinary committee for doctoral students composed of:
1) one university teacher  representing the the scientific discipline in which the University conducts a doctoral school, where at least one university teacher  should be employed as a professor;
2) one doctoral student representing the scientific discipline in which the University conducts a doctoral school;
5. One cannot be a member of both committees referred to in para. 2 at the same time.
6. Committee candidates referred to in para. 3 and 4 are nominated from among:
a. university teachers – the chairperson of the scientific discipline council, 
b. doctoral students - a body of the doctoral students government indicated in the regulations of the doctoral student government.
7. The chairpersons referred to in para. 3 and 4 are elected by committee members from among committee members who are university teachers. The committees may elect one deputy chairperson.
8. The election referred to in para. 7 takes place at the first committee meeting by an ordinary majority of votes. The committee may decide to change persons who act as chairperson and deputy chairperson.
9. The terms of office of the committees referred to in para. 3 and 4 start at the beginning of the Senate term of office and last for four years.
CHAPTER 6
Maintaining order and security at the University
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1. The persons who organise the assembly are responsible to the University authorities for their conduct.
2. The Rector may delegate a representative to the meeting. 
3. The Rector may inform the state services responsible for maintaining order 
and internal security about the planned assembly or call these services to enter the University during the assembly if he/she decides it is necessary to ensure the safety of the assembly. 
4. Assembly participants shall comply with the provisions of generally applicable law and internal University regulations, in particular order regulations.
5. The Rector or his/her representative, after prior notification to the organiser, dissolves the assembly if its course violates the provisions of generally applicable law or internal University regulations.
6. Assembly participants upon its dissolution shall immediately leave the place where it took place
CHAPTER 7
University liquidation
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1. In the event of circumstances preventing the further operation of the University, the decision on liquidation shall be made by the Founder in accordance with the procedure laid down by law. 
2. The Founder provides students with the opportunity to continue their studies at other universities.
3. The costs of the University liquidation are covered from its assets, prior to the claims of creditors.
4. In the event of the University liquidation, the Founder becomes the liquidator.
5. Upon the commencement of liquidation, the liquidator shall take over the competences of the University bodies.
6. During the liquidation period, the University operates under the name ‘WSB University in liquidation’.
7. The University’s assets remaining after the completion of the liquidation and the satisfaction of creditors are transferred to the Founder for the purposes pursued by him.
8. Proceedings for the award of an academic degree or a degree in the field of art, initiated 
and not completed by the date on which the university is put into liquidation, are conducted by entities indicated by the Scientific Excellence Board.
9. In the event of the University liquidation, the liquidator shall provide documentation on the course of studies and education at the doctoral school, as well as personal and payroll documentation for storage to the entity performing the activity referred to in Art. 51a sec. 1 
of the Act of 14 July 1983 on the National Archive Resources and Archives, providing funds for this purpose. The provisions of this Act shall apply to the storage of the documentation.
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The duties of the liquidator include, in particular:
1) making the inventory and balance sheet on the liquidation opening day;
2) preparing a financial plan for the University liquidation;
3) notifying the competent authorities of the University liquidation;
4) suspending admissions to studies;
5) immediately notifying the Minister competent for highrt education of the completion 
of the liquidation;
6) immediately after the completion of the liquidation, transferring the documentation of the course of studies to the competent State Archives. The costs of maintaining the documentation are covered from the assests of the liquidated University.  
CHAPTER 8
Transitional and final
provisions
(  47
1. The Statute shall enter into force as of 26 October 2021, as amended on 
13 April 2022, 19 April 2023, 27 June 2023 and 16 January 2024, subject to 
the provisions of §1 para. 8. 
2. The entry into force of the Statute does not interrupt the term of office of the previously elected bodies of the University – the Senate, the scientific discipline council and the Rector. The term of office of the current Rector is for an indefinite period. 
3. The Vice-Rector, the Bursar and other persons who perform managerial roles shall remain in office and shall have the powers set out in the Statute.
4. The current organisational units of the University continue to operate and remain the organisational units specified in the Statute.
5. The committees established so far, including disciplinary committees, shall continue to operate and remain the relevant committees set out in the Statute.
6. Internal regulations issued by the University bodies on the basis of the current provisions, in particular the Act of 27 July 2005 – Law on Higher Education and the previous statute, shall remain in force, provided that they are not contrary to the Act or the Statute.
7. Annexes 1 and 2 shall form an integral part of the Statute. 
Annex No. 1 to the WSB University Statute 
REGULATIONS FOR THE CONFERMENT OF
THE TITLE OF DOCTOR HONORIS CAUSA
OF WSB UNIVERSITY
General provisions
§ 1
1. The title of doctor honoris causa is the highest academic distinction awarded by WSB University and is awarded by the University Senate.
2. The distinction of the academic title of doctor honoris causa is awarded to people 
with special merits for science, culture, economy, art, and social life.
The procedure for initiating the procedure for awarding the title of doctor honoris causa
§ 2
1. The procedure for awarding the title of doctor honoris causa may be initiated on the basis of the application of:
1) the Rector,
2) the Dean
3) or the scientific discipline council. 
2. The Rector or the Dean respectively submits a request to initiate the procedure to the selected scientific discipline council which is entitled to award the title of doctor honoris causa.
3. The scientific discipline council referred to in para. 2, at the request of the Rector, the Dean or on their own initiative, adopts a resolution to apply for the initiation of the procedure for awarding the title of doctor honoris causa to the Senate.
4. A simple majority of votes in the presence of at least 60% of the members 
of the council is required for the effective adoption of a resolution by the scientific discipline council to apply for the award of the title of doctor honoris causa to the Senate. Voting shall be conducted by open ballot.
5. In the resolution referred to in para. 3, the scientific discipline council presents the candidates of two reviewers from outside the university and the supervisor canadidate in the title conferment procedure. 
6. The reviewer may only be a person holding the title of professor or with outstanding scientific or artistic achievements.
7. The scientific discipline council that files an application for the initiation of the procedure for the award of the title of doctor honoris causa to the Senate shall attach the following to this application:
1) the resolution referred to in para. 3;
2) a curriculum vitae of the candidate, which includes his/her academic and professional achievements,
3) a concise justification of the application for the title of doctor honoris causa.
8. The chairperson of the scientific discipline council which adopted the resolution to apply 
for the title of doctor honoris causa, in agreement with the chairperson of the Senate, appoints a person who presents the candidate's CV and the justification for the application to the Senate.
9. The Senate adopts a resolution to initiate the procedure for awarding the title of doctor honoris causa and approve the supervisor and reviewers or to refuse to initiate the procedure.
Procedure for awarding the title of doctor honoris causa
§ 3
1. The Rector appoints a person who delivers the laudatory speech written by the supervisor in the conferment procedure and reviews written by reviewers. 
2. After hearing the presentation referred to in para.1, the Senate adopts a resolution on awarding the title of doctor honoris causa of WSB University. 
3. A simple majority of votes in the presence of at least 60% of the Senate members is required for the effective adoption of the resolution by the Senate to award the title of doctor honoris causa. Voting shall be conducted by open ballot.
Final provisions
§ 4 
The conferment of the title of doctor honoris causa is recorded in the commemorative book.
Annex No. 2 to the WSB University Statute 
The oath of a student and a doctoral student
The following content of the oath is defined as follows: 
1) for students:

I solemnly vow that I will persistently strive to acquire knowledge and develop my own personality, in the spirit of universal humanistic values, treat university authorities and all members of its community with respect, observe the rights and duties of the student and by my entire conduct, to behave in a manner befitting the dignity and honour of a student of WSB University.
2) for doctoral students:
I solemnly vow that I will persistently strive to acquire knowledge and develop my own personality, in the spirit of universal humanistic values, treat university authorities and all members of its community with respect, observe the rights and duties of the student and by my entire conduct, to behave in a manner befitting the dignity and honour of a doctoral student of WSB University.
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