	
WSB University
Kraków Campus

	Field of study: Management Engineering

	Module/subject: Internship III

	Education profile: practical

	Level of education: first-cycle studies

	Number of hours
per semester
	1
	2
	3
	4

	
	I
	II
	III
	IV
	V
	VI
	VII

	Full-time studies
(lecture/excercises/lab/pr/e)*
	
	
	
	
	
	320 h
	

	Part-time studies
(lecture/excercises/lab/pr/e)*
	-
	-
	-
	-
	-
	-
	-

	Language of instruction
	English

	LECTURER
	[bookmark: _GoBack]Rector's representative for internships

	FORM OF CLASSES
	Intership

	SUBJECT OBJECTIVES

	The aim of the professional internship is to provide students with an opportunity to apply the theoretical knowledge acquired during their studies in practice, to deepen their understanding of the practical aspects of management engineering, to develop and improve their practical skills, and to acquire the social competences necessary to perform professional activities related to the field of study of Management Engineering. The internship is intended to help students apply the knowledge acquired during their studies to solve problems encountered in their professional activities, consolidate and acquire new skills useful in their professional work, learn about practical solutions in the field of management engineering, and establish new professional contacts.

	Reference to learning outcomes
	Description of learning outcomes
	Method of verifying the learning outcome

	Programme learning outcome
	PRK
	
	

	KNOWLEDGE

	K_W04
	P6S_WG

	The student understands the essence, conditions and fundamentals of modelling, designing and analysing business processes and engineering and management processes relating to the organisation where the internship takes place.
	Ongoing assessment of knowledge by the workplace supervisor and their opinion in the internship completion form.
Analysis of the internship report prepared by the student.
Verification interview with the student.

	K_W04
	
	The student knows and understands selected aspects of formulating requirements and assumptions for design, organisational and management processes in the field of management engineering in the organisation where the internship takes place.
	

	K_W07
K_W06







	
	The student knows the principles of occupational health and safety and environmental protection, and understands their importance in the functioning of the organisation and the implementation of management engineering processes.
	

	K_W12
	
	The student knows the principles of life cycle analysis of technical devices and systems in the context of management processes.
	

	K_W010
	P6S_WK
	The student is familiar with new trends in management engineering practice and understands their significance for the development of the organisation where the internship takes place.
	

	SKILLS

	K_U01
	P6S_UW

	The student is able to use their theoretical and practical knowledge to work in the environment of the organisation where the internship takes place, including the application of health and safety and environmental protection principles.

	Ongoing assessment of the tasks performed by the student, carried out by the workplace supervisor
and his opinion in the internship completion card.
Analysis of the internship report prepared by the student.
Verification interview with the student.

	K_U14
K_U18

	
	The student is able to analyse the life cycle of technical devices and systems in relation to the functioning of the organisation and management decisions.
	

	K_U04
K_U03
	
	The student is able to use data recording systems and IT systems for analyses and design activities in the field of management engineering.
	

	K_U01
K_U04

	
	The student is able to apply the acquired integrated theoretical and practical knowledge in solving practical problems related to complex, typical and atypical engineering tasks in the field of management engineering, including the learned methods, techniques and engineering tools used in modelling, analysing and improving management processes.
	

	K_U19
K_U15

	P6S_UW
P6S_U0
	The student is able to actively participate in the Organisation's daily complex work related to management engineering, as well as in projects carried out by specialist engineers, and to benefit from their practical experience.
	

	 K_U19
	P6S_UW
	The student is able to solve practical engineering tasks requiring the application of engineering standards and norms in the field of management engineering used in the organisation where the internship takes place.
	

	SOCIAL COMPETENCES

	K_K02
	P6S_KR
	The student is prepared to take responsibility for performing tasks and to uphold the traditions of the engineering profession.
	Ongoing assessment of the student's attitude in class by the workplace supervisor
and their opinion in the internship completion form.
Analysis of the internship report prepared by the student.
Verification interview with the student.

	K_K01
	P6S_KK
	The student is prepared to critically evaluate their knowledge and skills and understands the role of knowledge in management engineering processes.
	

	Student workload (during teaching hours 1 hour = 45 minutes)**


	Full-time studies: 
attendance at lectures =
attendance at classes =
preparation for classes =
preparation for lectures = 288 h
preparation for assessment/exam =
completion of project tasks =
consultations =  
e-learning =
assessment/exam =
other – self-study = 32 h
TOTAL: 320 h
ECTS points: 12
including practical classes: 12

	Part-time studies:
attendance at lectures =
attendance at classes =
preparation for classes =
preparation for lectures =
preparation for assessment/exam =
completion of project tasks =
consultations =
e-learning =
assessment/exam =
other – self-study =
other (specify) =
TOTAL: 
Number of ECTS points: 
including practical classes: 


	PREREQUISITES 
	Theoretical preparation in the field of management and quality sciences, as well as acquired social skills and competences related to the content of the fifth semester programme modules.

	SUBJECT CONTENT
(divided into
face-to-face
and
e-learning classes)
	Content delivered in a direct form:
The student learns about the following issues and performs the relevant activities and tasks:
• Familiarisation with the regulations and rules governing the functioning of the Organisation, including the applicable health and safety rules.
•  Familiarisation with the mission, objectives and strategy of the Organisation where the internship is carried out.
•  Familiarisation with the specific nature of the Organisation's business activities and its economic and social environment.
• Familiarisation with the Organisation's operational activities in relation to its individual departments (including: departments related to management engineering, planning and development, investment, innovation);  
• Familiarise yourself with the documentation of the selected organisational unit and the documentation of the basic activities carried out in that unit in the field of management engineering and document circulation.
• Learn about practical solutions for systems, health and safety rules and environmental protection.  
• Learning about the data recording system used in the Organisation and its usefulness for analytical and design purposes in the field of management engineering.
• Learning about IT systems in the processes of modelling, designing, analysing business and organisational and management processes used in the Organisation where the internship takes place.  
• Familiarisation with activities and decision-making processes in a management engineering position.
•Learning about modelling, design, and analysis processes for business and engineering management processes within the organisation.
• Become familiar with the principles, methods, techniques, tools, and engineering standards used in processes related to management engineering in the Organisation.
• Analysing the life cycle of technical equipment and systems in the context of management processes in the organisation where the internship takes place. Improving skills in organising one's own work, participating in teamwork, effective time management, implementing acquired skills in practice, conscientiousness, and responsibility for assigned tasks.
• Performing simple and complex tasks related to management engineering assigned by the Company Internship Supervisor. 
• Performing engineering tasks related to management engineering assigned by the Company Internship Supervisor.
• Performing tasks in the design work of employee teams.
•  Keeping a logbook recording the activities of each day of the internship.
• Improving skills in organising one's own work, participating in teamwork, effective time management, putting acquired skills into practice, conscientiousness, responsibility for assigned tasks.
• Performing simple and complex tasks related to management engineering assigned by the Company Internship Supervisor. 
•Performing engineering tasks related to management engineering assigned by the Company Internship Supervisor.
• Performing tasks in the design work of employee teams.
• Keeping a logbook recording the activities of each day of the internship
Content delivered in the form of e-learning: In justified cases specified by higher education law, it is permissible to complete the entire internship or part of it 
online, with the consent of the employer and after approval by the Student Internship Representative, expressed in writing and specifying the conditions, rules  and method of documenting its completion. Such consent, together with the relevant notes in the internship logbook, will constitute the basis for credit.

	OBLIGATORY LITERATURE

	Internship programme I, source materials of the given organisation

	ADDITIONAL LITERATURE
	Applicable rules and regulations.

	SCIENTIFIC PUBLICATIONS OF PERSONS TEACHING CLASSES RELATED TO THE TOPICS OF THE MODULE
	Not applicable.

	TEACHING METHODS
(divided into
face-to-face
and e-learning classes)
	In direct form: 
•    Meetings with the management (directors) of the organisational unit and other employees;
•    Instruction;
•    Repeating activities performed by specialists  employees of the organisation where the internship takes place;
•    Observation of the work of specialists in a given field;
•    Independent performance of tasks and work assigned by management or the workplace internship supervisor;
•    Participation in meetings and training;
•    Analysis of the organisational structure and documentation of the workplace;
•    Discussion of issues related to the functioning of the institution;
•    Work in a task force.

	LEARNING AIDS
	Organisational Infrastructure

	PROJECT
(if implemented
as part of the course module)
	Not applicable.

	METHOD OF PASSING/FORM AND CONDITIONS OF PASSING
	The conditions for passing the professional internship are:
- achieving all the learning outcomes specified for professional internships in the field of Management Engineering and related field outcomes, which the student documents in accordance with the Procedure for completing and documenting professional internships;
- submission by the student of the required documentation specified in the Procedure for completing and documenting professional internships.
1. Internships are passed by the Rector's Representative for Student Internships on the basis of  the required documents confirming the completion of the internship. 
2. For a passed internship, the student is awarded ECTS points in accordance with 
the first-cycle study programme for  the Management Engineering field of study.
3. Internships  may be credited  in accordance with the rules for confirming learning outcomes,  after fulfilling the conditions specified in Article 71 of the Act on Higher Education
 and Science. 
4. Learning outcomes cannot be confirmed  for study programmes  preparing for the professions  referred to in Article 68 of the Act on Higher Education and Science.  
Internships are credited in accordance with the principles of confirming learning outcomes by an appropriate committee appointed in accordance with the procedure  and principles  specified by the Senate of the WSB University for  confirming learning outcomes.


* lecture-lecture, exercises- exercises, lab- laboratory, pr- project, e- e-learning.


