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	Number of hours
per semester
	1
	2
	3
	4

	
	I
	II
	III
	IV
	V
	VI
	VII

	Full-time studies
(lecture/excercises/lab/pr/e)*
	
	
	
	
	24 exercises
	
	

	Part-time studies
(lecture/excercises/lab/pr/e)*
	
	
	
	
	
	
	

	Language of instruction
	English

	LECTURER
	

	FORM OF CLASSES
	Exercises

	SUBJECT OBJECTIVES

	To familiarise students with the basic institutions of labour law, in particular those regulating the establishment, duration and termination of employment relationships, types of employment contracts, their characteristics, the scope of obligations of employers and employees, leave, and remuneration for work.
It is assumed that after completing the Labour Law course, students will understand 
the basic concepts of labour law and the issues of employment policy 
in the Republic of Poland. After completing the course, students will be able to use basic theoretical and practical knowledge to analyse and solve basic problems in the field of labour law. 

	

	Reference to learning outcomes
	Description of learning outcomes
	Method of verifying the learning outcome

	Programme learning outcome
	PRK
	
	

	KNOWLEDGE

	K_W14
	P6S_WG
	The student has an advanced knowledge of labour law and selected statutes.
	Final examination

	SKILLS

	K_U05
	P6S_UW
	The student is able to apply labour law provisions in practice.
	Final examination, case study

	K_U05
	P6S_UW
	The student is able to correctly interpret the basic principles of labour law.
	Final examination.

	K_U05
K_U06
	P6S_UW
	The student is able to independently propose a solution (and implement it) to a specific problem in the field of labour law.
	Final examination.

	SOCIAL COMPETENCES

	K_K05
	P6S_K0
	The student is prepared to take action in the public interest, recognising the importance of quality labour law for the effective functioning of businesses and society.
	Final examination, case study

	K_K02
	P6S_KR
	The student is aware of the responsibility for violating the legal order.
	Case study

	Student workload (during teaching hours 1 hour = 45 minutes)**


	Full-time studies: 
attendance at lectures =
attendance at classes = 24 h
preparation for classes = 10 h
preparation for lectures =
preparation for assessment/exam = 14 h
completion of project tasks =
consultations = 2 h
e-learning =
assessment/exam = 2 h
other – self-study =
TOTAL: 50
ECTS points: 2
including practical classes: 2

	Part-time studies:
attendance at lectures =
attendance at classes =
preparation for classes =
preparation for lectures =
preparation for assessment/exam =
completion of project tasks =
consultations =
e-learning =
assessment/exam =
other – self-study =
other (specify) =
TOTAL: 
Number of ECTS points: 
including practical classes: 


	PREREQUISITES 
	Completion of a course in the fundamentals of law.

	SUBJECT CONTENT
(divided into
face-to-face
and
e-learning classes)
	Content delivered in a direct form:
I. Introduction to labour law:
1) Definition of labour law
2) Subject matter of labour law
3) Functions of labour law
4) Principles of labour law
II. Sources of labour law
1) Concept of sources of labour law
2) General sources of labour law
3)    Specific sources of labour law
4)    Regulations
5)    Statutes
6)    International labour law
III.    Employment relationship
1)    Concept and nature of the employment relationship
2)    Parties to the employment relationship
3)    Employer
IV.    Employment contract
1)    Types of employment contracts
2)	Contents of an employment contract
3)    Remote work
V.    Termination of the employment relationship
1)    Agreement between the parties
2)    Restrictions on the admissibility of termination of an employment contract
3)    Termination of an employment contract with notice 
4)    Termination of an employment contract without notice
5)    Defective termination of an employment contract – legal consequences
6)	Expiry of the employment contract
VI.    Remuneration for work
1)    Principles of remuneration
2)    Protection of remuneration for work
VII.    Working time
1)    Concept of working time
2)    Working time systems
3)    Night work, work on Sundays and public holidays
VIII.	Employee leave
1)    Annual leave
2)    Unpaid leave
3)    Special leave
4)	Care leave
IX.    Employee responsibility
1)    Order and discipline
2)    Material
X.    General employment protection
1)    Basic obligations of the employer
2)    Rights and obligations of employees 
XI.    Collective employment law 
XII.    Procedural labour law

	OBLIGATORY LITERATURE

	1. Ludwik Florek, Łukasz Pisarczyk – Prawo pracy, C.H. Beck, 2021
2. Małgorzata Barzycka-Banaszczyk – Prawo pracy. Kompendium z testami, C.H. Beck, 2023
3. Kodeks pracy wraz z aktami wykonawczymi

	ADDITIONAL LITERATURE
	1. Prawo pracy – zbiór ustaw i rozporządzeń. A Collection of Labour Law Acts and Ordinances” (red. Nicholas Faulkner, Blanka Glogier-Osińska, Justyna Sikora), C.H. Beck, 2018
2. Leszek Mitrus & Zbigniew Hajn – Labour Law in Poland, Kluwer Law International, 2016. 
3. Barbara Józwik – Labour and Employment Compliance in Poland, Kluwer Law International, 2021 

	SCIENTIFIC PUBLICATIONS OF PERSONS TEACHING CLASSES RELATED TO THE TOPICS OF THE MODULE
	1. Odpowiedzialność cywilna uczelni za szkody wyrządzone przez molestowanie seksualne pracowników lub studentów, Wilk Anna, Forum Polityki Kryminalnej, 2023, nr vol. 2 (6), s.1-22.  
2. Zapewnienie bezpieczeństwa warunków pracy z perspektywy pracodawcy oraz pracownika w okresie pandemii COVID-19 Kucharska-Staszel Martyna, Staszel Łukasz, W: Ekonomiczne skutki pandemii, 2021, Akademia WSB, s.161-172, ISBN 9788366794221

	TEACHING METHODS
(divided into
face-to-face
and e-learning classes)
	In direct form:
Lecturer's presentation using PowerPoint, discussion related to the subject of the lecture, analysis of employment contracts and sample work regulations, individual and group work.

	LEARNING AIDS
	Multimedia presentation, source texts, e-learning platform, examples from the real economy, case studies.

	PROJECT
(if implemented
as part of the course module)
	[bookmark: _GoBack]Not applicable.

	METHOD OF PASSING /FORM AND CONDITIONS OF PASSING
	Pass with a grade.
Requirements for passing:
- active participation in classes,
- test: mixed test (multiple choice, open-ended questions, task, case study analysis).


* lecture-lecture, exercises- exercises, lab- laboratory, pr- project, e- e-learning.


