	
WSB University
Kraków Campus

	Field of study: Management Engineering
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	Education profile: practical

	Level of education: first-cycle studies

	Number of hours
per semester
	1
	2
	3
	4

	
	I
	II
	III
	IV
	V
	VI
	VII

	Full-time studies
(lecture/excercises/lab/pr/e)*
	
	
	
	
	
	
	20 excercises

	Part-time studies
(lecture/excercises/lab/pr/e)*
	
	
	
	
	
	
	8 excercises

	Language of instruction
	English

	LECTURER
	[bookmark: _GoBack] 

	FORM OF CLASSES
	Exercises

	SUBJECT OBJECTIVES

	The aim of the clesses is to show the students basic models and tools concerining effectiveness of development processes in the organization.

	Reference to learning outcomes
	Description of learning outcomes
	Method of verifying the learning outcome

	Programme learning outcome
	PRK
	
	

	KNOWLEDGE

	K_W01
	P6S_WG
	Has general knowledge on training process management in organisation
	· Knowledge test

	K_W07
	P6S_WG
	Know the basics tools to training effectiveness
	· Knowledge test

	K_W02
	P6S_WG
	Know how to desing the effective training projects
	· Knowledge test

	SKILLS

	Z_U03
	P6S_UW, 
	Diagnose the training effectiveness in organisation
	· Knowledge and skills test

	Z_U07
	P6S_UW
	Select proper tools to training evaluation,
	· Knowledge and skills test

	SOCIAL COMPETENCES




	Z_K01
	P6S_KK
	Has open mindset for new training effectiveness approach
	· Mindset assesment during discussion,

	Student workload (during teaching hours 1 hour = 45 minutes)**


	Full-time studies: 
attendance at lectures =
attendance at classes = 20 h
preparation for classes = 10 h
preparation for lectures =
preparation for assessment/exam = 16 h
completion of project tasks =
consultations = 2 h
e-learning =
assessment/exam = 2 h 
other – self-study =
other (specify) =
TOTAL: 50
ECTS points: 2
including practical classes: 2

	Part-time studies:
attendance at lectures =
attendance at classes = 8 h
preparation for classes = 18 h
preparation for lectures =
preparation for assessment/exam =20 h
completion of project tasks =
consultations = 2 h
e-learning =
assessment/exam = 2 h
other – self-study =
other (specify) =
TOTAL: 50
ECTS points: 2
including practical classes: 2


	PREREQUISITES 
	Basic knowledge about organisation and management.

	SUBJECT CONTENT
(divided into
face-to-face
and
e-learning classes)
	In direct form: 
· Business effectiveness of the training procesess in organisation on the base of Leslie Rae proces model, Kirkpatrick evaluation model and SEB model
· Roles in the training and development proces in organisation and share holders with their tools and responsabilities

In e-learning form: not applicable

	OBLIGATORY LITERATURE

	· Kirkpatrick, D. L., & Kirkpatrick, J. D. (2021). Kirkpatrick’s Four Levels of Training Evaluation. ATD Press.
(Updated and expanded edition – core evaluation model used in training effectiveness assessment.)
· Phillips, J. J., & Phillips, P. P. (2020). Measuring the Success of Learning Through Technology: ROI Methodology. ATD Press.
(Practical approach to measuring effectiveness and ROI of development processes.)
· Salas, E., Tannenbaum, S. I., Kraiger, K., & Smith-Jentsch, K. A. (2019). The science of training and development in organizations: What matters in practice. Psychological Science in the Public Interest, 20(2), 74–101.
· Padzik K., Employee assesment. New generation of tools in new aproach of the classic competencies model., Wolters Kluwer SA,  Warsaw 2013.


	ADDITIONAL LITERATURE
	· Kopijer P,. Training management – How to provide effective training policy in organisation,. Wolters Kluwer SA,  Warsaw 2016
· Noe, R. A., Clarke, A. D. M., & Klein, H. J. (2021). Learning in the twenty-first-century workplace. Annual Review of Organizational Psychology and Organizational Behavior, 8, 245–275.

	TEACHING METHODS
(divided into

face-to-face
and e-learning classes)
	In direct form: 
· Lecture  students discussion, cases

In e-learning form: not applicable.

	LEARNING AIDS
	Multi-Projector, flipcharts, markers, 

	PROJECT
(if implemented
as part of the course module)
	Not applicable.

	FORM AND CONDITIONS OF PASSING
	Knowledge test


* lecture-lecture, exercises- exercises, lab- laboratory, pr- project, e- e-learning.


