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	Number of hours
per semester
	1
	2
	3
	4

	
	I
	II
	III
	IV
	V
	VI
	VII

	Full-time studies
(lecture/excercises/lab/pr/e)*
	
	
	20 lectures
	
	
	
	

	Part-time studies
(lecture/excercises/lab/pr/e)*
	
	
	
	
	
	
	

	Language of instruction
	English

	LECTURER
	[bookmark: _GoBack]

	FORM OF CLASSES
	Lecture

	SUBJECT OBJECTIVES

	Learning objectives:
C1 To familiarise students with the main issues of human resource management in an organisation.
C2 To provide knowledge on possible ways of applying human resource management in organisational practice.
C3 To familiarise students with human resource management tools aimed at stimulating more effective work. 
C4 To acquire the skills to apply human resource management tools. 
C5. To provide knowledge about the importance of organisational culture in human resource management. 
C6 To increase students' awareness of modern digitalisation technologies in human resource management.

	

	Reference to learning outcomes
	Description of learning outcomes
	Method of verifying the learning outcome

	Programme learning outcome
	PRK
	
	

	KNOWLEDGE

	K_W01
	P6S_WG

	The student has an advanced knowledge of and defines the concepts of human resource management and understands the essence of HRM as a sub-discipline of management.
	Exam in written form.

	K_W03
	P6S_WG

	The student has an advanced knowledge of modern digitisation tools in human resource management.
Proposes a broader approach, as in the content
The student has an advanced knowledge of methods of recruiting, motivating, assessing and developing employees, taking into account the impact of organisational culture and modern technologies on human resource management.
	

	SKILLS

	K_U03
	P6S_UW
	The student analyses the activities and instruments of the human resource management process.
	Exam in written form.

	K_U04
	P6S_UW
	The student is able to assess the effectiveness of basic human resource management tools for analysing problems and areas of the organisation.
	

	SOCIAL COMPETENCES

	K_K02
	P6S_KR

	The student is prepared to take a responsible and ethical approach to managing employees.
	Exam in written form.

	Student workload (during teaching hours 1 hour = 45 minutes)**


	Full-time studies: 
attendance at lectures = 20 h
attendance at classes =
preparation for classes =
preparation for lectures = 20 h 
preparation for assessment/exam = 6 h
completion of project tasks =
consultations = 2 h
e-learning =
assessment/exam = 2 h
other – self-study =
TOTAL: 50
ECTS points: 2
including practical classes: 

	Part-time studies:
attendance at lectures = 
attendance at classes =
preparation for classes =
preparation for lectures = 
preparation for assessment/exam = 
completion of project tasks =
consultations = 
e-learning =
assessment/exam = 
other – self-study =
TOTAL: 
Number of ECTS points:
including practical classes: 


	PREREQUISITES 
	The student has knowledge of the basics of organisation and management, and organisational behaviour.

	SUBJECT CONTENT
(divided into
face-to-face
and
e-learning classes)
	Content delivered directly: 
1. The essence and concept of human resource management
2. Objectives and functions of human resource management
3. Conditions and aspects of human resource management
4. Main areas of human resource management
5. Employee acquisition (human resource planning, recruitment, selection and adaptation)
6. The essence of employee motivation and remuneration
7. Employee appraisal (appraisal procedure, appraisal methods and techniques, SOOP)
8. Human resource development
9. The impact of organisational culture on human resource management
10. Modern technologies for the digitisation of human resource management processes

	OBLIGATORY LITERATURE

	1. Armstrong, M. (2023). Armstrong’s Handbook of Human Resource Management Practice (17th ed.), Kogan Page.
2. Dessler, G. (2020). Human Resource Management (16th ed.).
Pearson.
3. Bratton, J., & Gold, J. (2017). Human Resource Management: Theory and Practice (6th ed.), Palgrave Macmillan.

	ADDITIONAL LITERATURE
	1. Boxall, P., Purcell, J., & Wright, P. (Eds.) (2007, reprint 2021). The Oxford Handbook of Human Resource Management. Oxford University Press.
2. Storey, J., Wright, P., & Ulrich, D. (2019). Strategic Human Resource Management (4th ed.).
Routledge.
3. Tyson, S. (2014). Essentials of Human Resource Management (6th ed.), Routledge.

	SCIENTIFIC PUBLICATIONS OF PERSONS TEACHING CLASSES RELATED TO THE TOPICS OF THE MODULE
	1. Dzieńdziora J., Smolarek M., Human Capital as a Determinant of Strategic Human Resources Management in Public Administration on the Example of Poland, Clausius Scientific Press (CSP) in Lecture Notes in Economics, Management and Social Sciences (LNEMSS), ISSN 2617-1031. 2019 Clausius Scientific Press (CSP) will submit the CD-ROM to Web of Science CPCI).
2. Smolarek M., Dzieńdziora J., Jaworska M., Organization culture management in enterprises of the SME sector, In: Central European Conference in Finansc and Economics (CEFE 2018), Technical University of Kosice, 2018, pp. 427-436
3. Smolarek M., Dzieńdziora J.., The strategic human resources management in SME sector, [in:] Liberec XIII. International Scientifice „Liberec Economic Forum-LEF 2017 Double-blind peer reviewed proceedings of the international scientific conference Liberec2017, Technical University of Liberec.2017, pp 276-285,
4. Mousa M. & Abdelgaffar H.A. (2021) Work from Home in the Public Sector Context Post-Covid-19: Challenges and Barriers. In: Farazmand A. (eds) Global Encyclopedia of Public Administration, Public Policy, and Governance. Springer, Cham. https://doi.org/10.1007/978-3-319-31816-5_4343-1

	TEACHING METHODS
(divided into
face-to-face
and e-learning classes)
	In direct form:
Lecture with multimedia presentation of selected topics, Seminar lecture, Problem-based lecture, Discussion, Work with text, Case study method, Problem-based learning. Activating method - brainstorming. Activating method - decision tree technique, Activating method - ‘snowball’ method, Activating method - constructing ‘mind maps’.

In the form of e-learning:
Not applicable

	LEARNING AIDS
	Multimedia presentations, diagrams, journal articles, case studies.

	PROJECT
(if implemented
as part of the course module)
	Not applicable.


	METHOD OF PASSING 
	Pass with a grade

	FORM AND CONDITIONS OF PASSING
	Written examination (test). In order to pass the course, students must obtain a positive grade in all forms of assessment provided for in the course programme, taking into account the quantitative assessment criteria specified in the Framework System for Student Assessment at the WSB University.


* lecture-lecture, exercises- exercises, lab- laboratory, pr- project, e- e-learning.


