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	Number of hours
per semester
	1
	2
	3
	4

	
	I
	II
	III
	IV
	V
	VI
	VII

	Full-time studies
(lecture/excercises/lab/pr/e)*
	
	
	
	
	24 excercises
	
	

	Part-time studies
(lecture/excercises/lab/pr/e)*
	
	
	
	
	
	
	

	Language of instruction
	English

	LECTURER
	[bookmark: _GoBack]

	FORM OF CLASSES
	Exercises

	SUBJECT OBJECTIVES

	The primary objective of the subject is to familiarize students with the stages of the employee selection process (recruitment, selection, and adaptation) in organizations, as well as the practical application of contemporary recruitment and selection methods.
Specific learning objectives:
C1 Familiarization with the personnel recruitment and selection process.
C2 Transmission of knowledge regarding the stages of the personnel recruitment process.
C3 Presentation of modern recruitment and selection methods and techniques.
C4 Candidate identification through job description and candidate profile.
C5 Acquisition of skills in applying modern selection process methods and techniques.
Mock interviews using camera recording will additionally be conducted during classes to identify strengths and weaknesses of qualification interviews. Subsequently, elements of constructing job descriptions and candidate profiles influencing job offer design will be discussed. Modern recruitment and selection methods will be evaluated using positive and behavioral psychology theories. Acquired knowledge will also contribute to skills in analyzing application documents.

	Reference to learning outcomes
	Description of learning outcomes
	Method of verifying the learning outcome

	Programme learning outcome
	PRK
	
	

	KNOWLEDGE

	K_W01
	P6S_WG
	Student possesses advanced knowledge of recruitment and personnel selection process stages, as well as definitions of recruitment and selection concepts.
	Written credit in the form of a test.

	K_W03
	P6S_WG

	The student demonstrates advanced knowledge of effective recruitment and selection methods and techniques. Knows recruitment sources of contemporary organizations. Understands the role of the recruitment and selection process in organizations. 
Knows and understands e-recruitment sources for applying psychological knowledge in employee selection across various human resource management aspects.
	Written credit in the form of a test.

	SKILLS

	K_U05
	P6S_UW
	The student possesses skills in conducting effective qualification interviews using contemporary selection methods.
	Discussion, observation.

	K_U02
	P6S_UO
	The student is able to apply best practices of recruitment and selection processes on the contemporary labor market. The student evaluates advantages and disadvantages of recruitment and selection methods and techniques.
	Discussion, observation.

	K_U05
K_U08
	P6S_UW
P6S_UK
	The student is able to communicate with job candidates.
	Discussion, observation.

	K_U05
	P6S_UW
	The student is able to apply appropriate selection methods and techniques for specific job positions.
	Discussion, observation.

	SOCIAL COMPETENCES



	
K_K02
	P6S_KR
	The student is prepared for responsible performance of professional roles in recruitment and selection processes, recognizing candidates' moods, needs, and expectations.
	Discussion, observation.

	K_K01
	P6S_KK
	The student is prepared to utilize possessed knowledge to persuade job candidates.
	Discussion, observation.

	K_K02
	P6S_KR
	The student in professional activities related to employee recruitment is prepared to represent both the employer and job candidates.
	Discussion, observation.

	Student workload (during teaching hours 1 hour = 45 minutes)**


	Full-time studies: 
attendance at lectures =
attendance at classes = 24 h
preparation for classes = 10 h
preparation for lectures =
preparation for assessment/exam = 14 h
completion of project tasks =
consultations = 2 h
e-learning =
assessment/exam =
other – self-study =
TOTAL: 50 h 
ECTS points: 2
including practical classes: 2
	Part-time studies:
attendance at lectures =
attendance at classes =
preparation for classes =
preparation for lectures =
preparation for assessment/exam =
completion of project tasks =
consultations =
e-learning =
assessment/exam =
other – self-study =
other (specify) =
TOTAL: 
Number of ECTS points: 
including practical classes: 

	PREREQUISITES 
	Completion of the basic labor law course.

	SUBJECT CONTENT
(divided into
face-to-face
and
e-learning classes)
	Content delivered in a direct form:
1. Essence and significance of employee selection
2. Personnel recruitment and e-recruitment process
3. Personnel selection process
4. Adaptation process
5. Recruitment sources and methods
6. Job description
7. Candidate profile
8. Job offer – types and significance
9. Types of qualification interviews
10. Analysis of application documents
11. Personnel selection methods and techniques
12. Application of gamification and scouting in recruitment and selection processes
13. Competency, psychological, knowledge, and skills tests
14. Integrated assessment (Assessment center)

Content delivered in e-learning form:
Not specified.

	OBLIGATORY LITERATURE

	1. Pocztowski A., Sitko-Lutek A., Rakowska A. (2021), Zarządzanie zasobami ludzkimi w Polsce. Ewolucja i współczesność, Wolters Kluwer, Warszawa.
2. Woźniak J., (2019), Rekrutacja Teoria i praktyka, Wydawnictwo Naukowe PWN, Warszawa.
3. Suchar M. (2018), Rekrutacja i selekcja personelu, Wydawnictwo C.H. Beck, Warszawa.
4. Branowska A. (2021), Proces doboru pracowników w przedsiębiorstwach- przegląd nowoczesnych i tradycyjnych metod selekcji, Zeszyty Naukowe Politechniki Poznańskiej Nr 83 „Organizacja i Zarządzanie” s. 9-25, DOI: 10.21008/j.0239-9415.2021.083.01
5. Clifton J., Harter J. (2021), Wellbeing at Work, Gallup Press

	ADDITIONAL LITERATURE
	1. Błaszczak, A. (2021). Sztuczna inteligencja coraz częściej wybiera kandydatów do pracy. Pobrano z: https://www.rp.pl/poszukiwanie-pracy/art8672891-sztuczna-inteligencja-coraz-czesciej-wybiera-kandydatow-do-pracy 
2. Dobroszek, K. (2021). Najważniejsze trendy w rekrutacji w 2021 roku. Pobrano 
3. z: https://mycompanypolska.pl/artykul/najwazniejszy-trendy-w-rekrutacji-w-2021-roku-wazny-nietylko-online/57721). 
4. Doyle, O. (2021). Sztuczna Inteligencja (AI) oraz automatyzacja w rekrutacji. Pobrano 
5. z: https://www.occupop.com/blog-pl/sztuczna-inteligencja-ai-automatyzacja-w-procesie –rekrutacji.

	SCIENTIFIC PUBLICATIONS OF PERSONS TEACHING CLASSES RELATED TO THE TOPICS OF THE MODULE
	1. Dzieńdziora J., Smolarek M.(2019), Human Capital as a Determinant of Strategic Human Resources Management in Public Administration on the Example of Poland, Clausius Scientific Press (CSP) in Lecture Notes in Economics, Management and Social Sciences (LNEMSS), ISSN 2617-1031.  Clausius Scientific Press (CSP) will submit the CD-ROM to Web of Science CPCI).
2. Smolarek M., Dzieńdziora J. (2016), Wybrane aspekty doboru pracowników na wolne stanowiska pracy w instytucjach integracji i pomocy społecznej, Zeszyty Naukowe Wyższej Szkoły HUMANITAS, Tom 19, Zeszyt 4/ 2016, s 25-41, ISSN: 1899-8658
3. DZIEŃDZIORA J., Smolarek M., Wybrane aspekty doboru personelu w administracji publicznej,  Zeszyty Naukowe Wyższej Szkoły HUMANITAS, Zeszyt 1/2013, Seria: Zarządzanie, s. 36-47. ISSN: 1899-8658.

	TEACHING METHODS
(divided into
face-to-face
and e-learning classes)
	In a direct form:
Acquisition of theoretical material through heuristic method, discussion, problem-solving, presentation of journal articles, analysis of tables, diagrams, statistical data, case studies.
Student-activating exercises, discussions, simulations.

	LEARNING AIDS
	Multimedia presentations, diagrams, journal articles, case studies.

	PROJECT
(if implemented
as part of the course module)
	

	FORM AND CONDITIONS OF ASSESSMENT
(divided into 
face-to-face classes and e-learning)
	Credit in written form (test) – lectures.
A prerequisite for taking the credit is obtaining a positive grade from exercises specified in the subject program, considering the quantitative assessment criteria defined in the WSB University Framework Student Assessment System.


* lecture-lecture, exercises- exercises, lab- laboratory, pr- project, e- e-learning.


