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	Number of hours
per semester
	1
	2
	3
	4

	
	I
	II
	III
	IV
	V
	VI
	VII

	Full-time studies
(lecture/excercises/lab/pr/e)*
	8 h exercises
	
	
	
	
	
	

	Part-time studies
(lecture/excercises/lab/pr/e)*
	
	
	
	
	
	
	

	Language of instruction
	English

	LECTURER
	[bookmark: _GoBack]

	FORM OF CLASSES
	Exercises

	SUBJECT OBJECTIVES

	The aim of the course is to present the principles of teamwork, the process of team formation and integration. In addition, during the course, students are equipped with knowledge of the basics of team communication and Belbin's group role theory.

	Reference to learning outcomes
	Description of learning outcomes
	Method of verifying the learning outcome

	Programme learning outcome
	PRK
	
	

	KNOWLEDGE

	K_W06
	P6S_WG
	The student has an advanced understanding of the principles of group cooperation; possesses knowledge of active listening.
	Assessment of activity during the case study discussion

	SKILLS

	K_U05
	P6S_UW
	The student can identify threats in the communication process; has the ability to build a group contract.

	Assessment of activity during case study discussions and activity during team exercises.

	K_U02
	P6S_UO
	He interprets his behaviour and attributes it to a chosen group role.
	

	
	
	Can assess the benefits of teamwork.
	

	SOCIAL COMPETENCES




	K_K03
	P6S_KR
	The student is prepared to take action based on the principles of communication and mutual respect, taking into account the common good and public interest.
	Assessment of the judgements made by the student during the workshops and their approach to group work.

	Student workload (during teaching hours 1 hour = 45 minutes)**


	Full-time studies: 
attendance at lectures =
attendance at classes = 8 h 
preparation for classes = 3,5 h
preparation for lectures =
preparation for assessment/exam =
completion of project tasks =
consultations = 1 h
e-learning =
assessment/exam =
other – self-study =
TOTAL: 12,5 h
ECTS points: 0,5
including practical classes: 0,5

	Part-time studies:
attendance at lectures =
attendance at classes =
preparation for classes =
preparation for lectures =
preparation for assessment/exam =
completion of project tasks =
consultations =
e-learning =
assessment/exam =
other – self-study =
TOTAL: 
Number of ECTS points: 
including practical classes: 


	PREREQUISITES 
	None

	SUBJECT CONTENT
(divided into
face-to-face
and
e-learning classes)
	Content delivered in a direct form:  
• During the classes, students take part in specially prepared exercises carried out in pairs, subgroups and the whole group, which allow them to gradually learn more about each other and get used to working in a new group. 
• Building a team contract 
• What is a team? 
• The basics of interpersonal communication and teamwork (paraphrasing, clarification, asking open and closed questions) 
• Group roles, classification, specificity, importance in teamwork. •
• My role in the team.

	OBLIGATORY LITERATURE

	• 1 . L.G. Bolman, T.E. Deal, Artistry Choice and Leadership Reframing Organizations, Jossey-Bass, New Jersey 2017
2. J. Antonakis, The Nature of Leadership, SAGE, Thousand Oaks 2018.

	ADDITIONAL LITERATURE
	• Beauchamp, M. R., McEwan, D., & Waldhauser, K. J. (2017). Team building: Conceptual, methodological, and applied considerations. Current opinion in psychology, 16, 114-117.
• Cooke, N. J., Gorman, J. C., & Kiekel, P. A. (2017). Communication as team-level cognitive processing. In Macrocognition in teams (pp. 51-64). CRC Press.


	SCIENTIFIC PUBLICATIONS OF PERSONS TEACHING CLASSES RELATED TO THE TOPICS OF THE MODULE
	• Świerkosz-Hołysz, M., „Coachingowy model zarządzania kapitałem ludzkim we współczesnej organizacji”, wyd. CeDeWu, Warszawa 2024 
• Świerkosz-Hołysz, M., Pokolenie Z wkracza na rynek pracy [w:] Społeczeństwo i edukacja, Nr 21 (2) / 2016 
• Świerkosz-Hołysz, M., Menedżer w roli coacha [w:] Ekonomika i organizacja przedsiębiorstwa, Nr 9 (776) wrzesień 2014 s. 77-85

	TEACHING METHODS
(divided into
face-to-face
and e-learning classes)
	In direct form:
• A brief theoretical introduction using a multimedia presentation,
• A set of team exercises and experiments involving the entire group of students
• Team games
• Discussion 
• Interactive lecture
• In e-learning form: not applicable

	LEARNING AIDS
	Multimedia presentations, flipcharts, markers, materials for group and individual exercises.

	PROJECT
(if implemented
as part of the course module)
	not applicable

	FORM AND CONDITIONS OF PASSING
	Active participation in classes, expressed through engagement, participation in discussions, and activity in team tasks.


* lecture-lecture, exercises- exercises, lab- laboratory, pr- project, e- e-learning.


