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	Number of hours per semester
	1
	2
	3

	
	I
	II
	III
	IV
	V
	VI

	Full -time studies

(L/C/lab/pr/e)
	
	
	
	
	
	

	Part-time studies

(L/C/lab/pr/e)
	
	
	
	
	
	

	CLASS LANGUAGE
	English 


	LECTURER

	Prof. Mohamed Mousa

	FORM


	Online team sessions 

	COURSE OBJECTIVES
	· The purpose of this course is to help students develop a familiarity with human resource problems of multinational firms and their foreign subsidiaries. This includes a differentiation between expatriate and inpatriate and an elaboration for recruitment mechanisms (ethnocentric, polycentric, geocentric and regio-centric) in the global domain. A comparison between IHRM and domestic HRM will be maintained throughout the course chapters. 
· Explore the main challenges facing expatriates and how they should deal with them.
· Become familiar with Schien’s concept of organizational culture and Hofstede model of national culture.
· Understand why expatriate might fail in his new work environment.
· Specify the main stages international employees pass through when adapting to a foreign culture.
· Differentiate between the four approaches of staffing in global contexts.


	Reference to learning outcomes
	Description of learning outcomes  
	Verification of learning outcomes  

	Field-related learning outcome
	PQF
	
	

	Knowledge

	
	
	· The main challenges facing expatriates and how they should deal with them.
· Schien’s concept of organizational culture and Hofstede model of national culture.

	

	Skills

	
	
	· Specifying the main stages international employees pass through when adapting to a foreign culture.
· Differentiating between the four approaches of staffing in global contexts.

	

	Social competences

	
	
	· Understanding why expatriate might fail in his new work environment.

	

	Students’ own workload  (in didactic hours 1h did.=45 minutes)** 

	Full- time

Participation in lectures = 

Participation in classes = 

Preparation to classes = 

Preparation to lectures = 

Preparation to an examination = 

Project tasks =

Consultations = 

e-learning = 

Credit/examination = 

others  (own work) = 

TOTAL:

ECTS points: 
Including practical classes:
	Part-time

Participation in lectures = 

Participation in classes = 

Preparation to classes = 

Preparation to lectures = 

Preparation to an examination = 

Project tasks =

Consultations = 

e-learning = 

Credit/examination = 

others  (own work) = 

TOTAL: 

ECTS points: 

Including practical classes:



	PREREQUISITES

	Decided by WSB University 

	COURSE CONTENT

(Division into contact hours and e-learning)
	Content delivered in face-to-face format: 

Content delivered in e-learning form: anytime via email
 

	LITERATURE

(compulsory reading)
	Mousa, M & Arslan, A. (2025), "Strategic human resources management in times of economic uncertainty: a lifebuoy for employees?", Journal of Organizational Effectiveness: People and Performance, Vol. ahead-of-print No. ahead-of-print. https://doi.org/10.1108/JOEPP-06-2024-0279 
Mousa, M. & Arslan, A. (2025). Navigating between Grand Challenges and Unusual Work Setbacks: How Do Public Managers Use Strategic Human Resources Management? Public Organizion Review. https://doi.org/10.1007/s11115-025-00843-y (ABS**, Q1)
Mousa, M.; Tarba, S., Arslan, A. & Cooper, C. (2023) When extreme work becomes the norm: an exploration of coping strategies of public sector nurses, Public Management Review, DOI: 10.1080/14719037.2023.2246493.  (ABS****, ABDC-A, Q1). 

Mousa, M.; Arslan, A.; Cooper, C. & Tarba, S. (2023). Live like an ant to eat sugar: Nurses’ engagement in extreme work conditions and their perceptions of its ethicality. International Journal of Human Resources Management. https://doi.org/10.1080/09585192.2023.2237877  (ABS***, ABDC-A, Q1).

· 

	OPTIONAL LITERATURE (including at least two items in English, either books or articles)
	· 

	SCHOLARLY PUBLICATIONS BY PERSONS WHO CONDUCT CLASSES, WHICH ARE RELATED TO THE MODULE SUBJECT
	1) Mousa, M & Arslan, A. (2025), "Strategic human resources management in times of economic uncertainty: a lifebuoy for employees?", Journal of Organizational Effectiveness: People and Performance, Vol. ahead-of-print No. ahead-of-print. https://doi.org/10.1108/JOEPP-06-2024-0279 (ABS**, ABDC-B, Q2)

2) Mousa, M., Arslan, A., Ullah, A., Tarba, S. and Cooper, C. (2024), "Work from home feasibility and challenges for public sector employees in a developing country", Journal of Organizational Effectiveness: People and Performance, Vol. ahead-of-print No. ahead-of-print. https://doi.org/10.1108/JOEPP-12-2023-0549 (ABS**, ABDC-B, Q2)

3) Mousa, M. and Avolio, B. (2024), "Why might home-based work duties be perceived by female academics as extreme? A qualitative study", Asia-Pacific Journal of Business Administration, Vol. ahead-of-print No. ahead-of-print. https://doi.org/10.1108/APJBA-08-2023-0365 (ABS*, ABDC-C, Q2).

4) Mousa, M., Ayoubi, R. and Puhakka, V. (2024), "Able or disabled: why should neurodiverse students experience improved access to public universities? An exploratory study", Higher Education, Skills and Work-Based Learning, Vol. ahead-of-print No. ahead-of-print. https://doi.org/10.1108/HESWBL-06-2023-0163 (ABS*, ABDC-C, Q2).

5) Mousa, M; Avolio, B. & Pahlevan Sharif, S. (2023). Emancipation and Street-Level Bureaucracy in non-Western Contexts: The Representation of Neurodiverse Individuals in Public Sector Organizations. Public Integrity. https://doi.org/10.1080/10999922.2023.2247867 (ABS**, Q1)



	TEACHING METHODS

(Division into contact hours and e-learning)
	In face-to-face form:

In the form of e-learning: e-learning/online team meetings 

	TEACHING AIDS
	

	PROJECT

(if implemented in the framework of a classes module)
	

	FORM AND CONDITIONS OF ASSESSMENT

(Division into contact hours and e-learning)
	Written assignment
Explain in approximately four pages how the spread of remote and digital jobs impacts the implementation and policies of international human resource management (IHRM) in Polish companies or companies in your home country. Your analysis should focus on key areas such as the recruitment of foreign employees, their retention, development, and recognition as valuable talent within the organization. This individual assignment accounts for 70% of the total course grade. Please submit your completed work by May 20, 2026, to the following email address: mmousa@wsb.edu.pl. Remember to include your full name and student ID number in your submission.


* L-lecture, C- classes lab- laboratory,  pro- project, e- e-learning
